
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust  

London Northwest University Healthcare NHS Trust -
Ealing Hospital  
 

Site  
Ealing Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

 
F1 General Surgery 
 

Department  
Department of Surgery.  The team comprises of 5 
Consultants, 2 registrars, 5 F2 and 10 F1’s.  
 

Type of work to expect and 
learning opportunities 
 

 
• Ward work 
• Occasional theatre time 
• Organisational skills, prioritizing, becoming 

more confident in clinical situations 
• Audit projects 
• Teaching of medical students 

 
Where the placement is based  

7 North Ealing Hospital 
Clinical supervisor(s) for the 
placement 
 

 
Mr T Agarwal, Mr H Sheth, Mr Raje, Mr Pore, Mr 
Drymousis 

Main duties of the placement Ensure patients investigations have been ordered and 
carried out following ward round and following Senior 
review. 
 
Ensure theatre lists are completed the day before 
operations and signed by appropriate anaesthetist. 
 
General patient management including writing drug 
charts, booking tests etc in a timely fashion. 
  
Make sure relevant patients are placed on the MDT list 
if they need to be discussed 
Expected to cover Urology and Breast inpatients. 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

 
Mon:   AM       08:00 Handover  
                        08:30 Ward Round with SpR 
                        09:00 Daily Ward Jobs 
                 12:00 - Hand in theatre list for Tues by 12:00              
             PM13:00 Upper G.I. MDT. Bring  
             notes if patient is an inpatient 



 
Tues:    AM 08:00 handover  
             08:30 ward round with SpR 
             09:00 Daily ward tasks 
             PM Ward Jobs or go to Mr Sheth’s theatres If 
free 
             12:30 – F1 teaching (PG Centre)   
 
Wed: AM   08:00 Handover  
                  08:30 ward round with SpR 
                  09:00 Daily Ward tasks 
   12:00 - Hand in theatre list for Thurs by 12:00. Mr 
Raje list on  
             Thurs is every week             
             PM 12:30 – Departmental Teaching 
             (PG Centre)      
             Ward tasks 
             
Thurs: AM 08:00 Handover  
                  08:30 ward round with SpR 
                  09:00 Daily ward tasks                 
                  12:30 Grand Round (Lecture Theatre) 
                  Ward tasks 
                  Attend Raje theatre if free  
 
Fri:   AM     08:00 Handover  
                   08:30-9.15 Departmental Journal club 
                   09.30- ward round with SpR 
         
                   10:00 Daily ward tasks 
             PM ward tasks 
              

On call requirements:  General surgical on calls 
including Nights and weekends. 
 

Local education provider (LEP) / 
employer information 
 

 
London NorthWest Healthcare NHS Trust – Ealing 
Hospital 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 



 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust  

London North West Healthcare NHS Trust -Ealing 
Hospital  
 

Site  
Ealing Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

 
F1 Infectious Disease 
 
 

Department  
The team comprises of 3 Consultants, registrars, FY2 
and FY1’s. 

Type of work to expect and 
learning opportunities 
 

 
Excellent range of patients with wide variety of 
Infectious Diseases 
 
Committed team creating a great Learning 
Environment.  
 
Plenty of opportunity for procedures (particularly 
Lumbar Punctures)  
 
Managing and Assessing:  Commonly Pyelonephritis, 
TB, Abscess, and Meningitis in addition to other Acute 
Medical conditions on the take. 
 
 
 

Where the placement is based  
Level 8, Ealing Hospital 

Clinical supervisor(s) for the 
placement 
 

 
Dr V Parris, Dr Gabriel Wallis, Dr P Papineni 

Main duties of the placement  
Morning:       ward round 
 
Afternoon:    Chasing Results  
                     Arranging investigations 
                     MDT  
 
Weekday / Weekend / Nights on call: 
                     Assessing /Managing patients 
 
On Take:     Clerking in new patients  
                    Suggesting management plans 
 
 
 



Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Morning:  ward round 
 
Afternoon:  ward work 
 
On call requirements:   
Weekday / Weekend / Nights on call:  
Roughly 10-12 days during the Rotation 
 
On Take:   Roughly 5-8 days during Rotation 
 

Local education provider (LEP) / 
employer information 
 

 
London NorthWest Healthcare NHS Trust – Ealing 
Hospital 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 



 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust  

Jubilee Ward, St Bernard’s Hospital 
West London Mental Health NHS Trust (Honorary 
Contract to be arranged) 
 
The lead employer for this post is: London North West 
Healthcare NHS Trust -Ealing Hospital  
 

Site  
Ealing Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

 
F1 Old Age Psychiatry 
 
 

Department Jubilee Ward 
St Bernard’s Hospital 
(Ealing Hospital Site) 
West London Mental Health Trust 
 
The Old Age Service provides inpatient services on 
Jubilee Ward, as well as two community sites (West 
and East) covered by consultants  
Dr T Thanulingam and Dr M Alexander , Dr J Van Der 
Boom 
 
The service consists of a Cognitive Impairment in 
Dementia Service managing all patients with a 
diagnosis of dementia in the community and patients 
with functional illness are managed by the adult 
services.  
 
Jubilee Ward admits patients who have a mental 
disorder with complex physical health needs and/or 
dementia.  
 
We also have close links with Ealing Hospital, Social 
Services, the Continuing Care team and charitable 
services. 

Type of work to expect and 
learning opportunities 
 

This post is a four-month Foundation Year 1 post in 
Old Age Psychiatry offered as part of the first year of 
the Foundation Programme. 
The post would be highly suitable for any trainees are 
considering a career in this field. 
This post will allow the foundation Trainee to gain all of 
the Foundation Programme competencies for mental 
health and will offer them experience of working in an 
integrated mental health service within acute and 
community settings. 
 
 



 
Where the placement is based  

Jubilee Ward 
St Bernard’s Hospital 
(Ealing Hospital Site) 
West London Mental Health Trust 
 

Clinical supervisor(s) for the 
placement 
 

 
Dr T Thanulingam, Dr M Alexander, Dr J Van Der 
Boom 
 

Main duties of the placement  
The foundation Year 1 Trainee will be responsible for 
contributing to the day-to-day management of 18 
inpatients on Jubilee Ward as part of a multidisciplinary 
team including other medical trainees, under the 
supervision of Dr M Alexander, Consultant Psychiatrist. 
General Clinical duties of the post include: 

• The assessment and initial treatment of new 
admissions, performing physical examinations 
and the organization of clinically indicated 
physical investigations. 

• The ongoing assessment and management of 
patients, including contributing to 
multidisciplinary reviews by presenting updated 
clinical information on patients and documenting 
the multidisciplinary discussion. 

• Participation in Care Planning meetings and 
relevant documentation. 

• Liaison with other professionals within and 
external to the service, voluntary agencies and 
careers, in particular with medical teams in the 
General Hospital. 

• The preparation of relevant correspondence to 
mental health and physical health services. 

 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Typical working pattern in this post  e.g. ward rounds, 
clinics, theatre sessions 
Daily/weekly/monthly (if applicable)          
AM 
Mon:     Ward Round           
Tues:    Ward Work & F1 Teaching          
Wed:     Academic Meeting        
Thurs:   Ward Round 
Fri:        Ward Work 1:1 Supervision          
Sat:       NA        
Sun:      NA        
PM 
Mon:      CPA’s           
Tues:     Ward Work        
Wed:     Teaching Programme       
Thurs:    CPA’s 
Fri:         Ward Work       
Sat:        NA       
Sun:       NA       
 
On call requirements:  N/A 

Local education provider (LEP) / 
employer information 

 



 London NorthWest Healthcare NHS Trust – Ealing 
Hospital 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 



  
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust London Northwest University Healthcare NHS Trust 

 
Site  

Ealing Hospital & Northwick Park Hospital 
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

 
F2 Medicine 

• Acute  
• Respiratory 
• Cardiology 

Department . 

Acute Medicine 
All emergency medical admissions to the Hospital are 
admitted through the Acute Assessment Unit (AMU). 
After initial assessment and treatment on AMU, 
patients will either be admitted to a Specialty Medical 
Ward if they are thought to have a length of stay of 
greater than three days. We have five Consultant 
Physicians working in Acute Medicine to facilitate the 
running of the medical take and AMU. Apart from the 
acute medical take, patients referred to acute medicine 
who are unlikely to require admission are assessed 
and treated on our busy Ambulatory Care Unit. 
 
When working on the Acute Medicine you will work 
several different shifts including twilights, long days, 
weekends and nights. 

Respiratory Medicine 
The busy respiratory department is based on 6S ward 
with enhanced care beds providing NIV in close liaison 
with Critical outreach team and ITU. There is excellent 
experience in full range of respiratory conditions with 
plenty of opportunity for training in procedures such as 
arterial line insertion and intercostal drain insertion. 
 
When working in Respiratory you will work several 
different shifts including twilights, long days, weekends 
and nights. 

Cardiology 
The busy Cardiology department is based on 4S ward 
with a 12 bedded CCU including close liaison with 
Critical outreach team and ITU. There is excellent 
experience in full range of cardiology conditions with 
plenty of opportunity for training in procedures such as 
arterial line insertion and central line insertion. 



 
When working in Cardiology you will work several 
different shifts including twilights, long days, weekends 
and nights. 
 

Type of work to expect and 
learning opportunities 
 
 
 
 
 
 
 
 
 
 
 

Teaching and training 
Ealing Hospital is a designated associated teaching 
hospital of the Imperial College School of Medicine, 
University of London. 
 
Medical students have junior and senior attachments 
in medicine and many later become F1/F2 doctors at 
the hospital. There is an active postgraduate education 
department with weekly meetings in various specialties 
and a general weekly lunchtime meeting open to 
medical staff from all departments. The postgraduate 
centre has undergone extensive improvements in 
recent years with several well-appointed seminar 
rooms and a very well equipped library and literature 
search facility. Weekly grand rounds are held at Ealing 
Hospital including a monthly Schwartz round to develop 
the delivery of compassionate care. The medical 
directorate as well as specialty teams has clinical 
governance meetings as well as morbidity and mortality 
meetings. 
 

Where the placement is based  
Ealing Hospital  

Clinical supervisor(s) for the 
placement 

 
Dr S Rosen, Dr Shalin Diwanji, Dr Riaz Hosien 

Main duties of the placement • Taking care of patients and ward rounds 
• Teaching Medical Students 
• Opportunity to participate in clinical audits and 

clinical governance 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

 
 

Local education provider (LEP) / 
employer information 
 

 
London North West Healthcare NHS Trust – Ealing 
Hospital 
 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 



  
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust London Northwest University Healthcare NHS Trust 

 
Site  

Ealing Hospital & Northwick Park Hospital 
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

 
F2 Critical Care (ITU) 

 

Department . 
Anaesthetics 
The Critical Care provision within the Trust is based at 
both Northwick Park (NWP) and Ealing Hospital (EH).  
 
At EH, there are 9 ICU beds based on the third floor. 
There is a neighbouring 5 bay surgical recovery.  
 
The unit treats over > 480 patients annually, of whom > 
1/3rd are ventilated.  
Approximately 80% are medical with a predicted 
mortality of close to 30% 
 

Type of work to expect and 
learning opportunities 
 
 
 
 
 
 
 
 
 
 
 

Clinical – The junior doctor will be responsible for the 
regular clinical assessment and management of all 
patients, in conjunction with consultants and intensive 
care SAS doctors. Close supervision will be available at 
all times but incumbents of the posts will be trained and 
encouraged to develop initiative in clinical assessment, 
diagnosis and active management of their patients, 
rather than being limited to carrying out a daily list of 
tasks. 

Administrative – The junior doctor will have a prime 
responsibility for the regular and accurate 
documentation of history, examination, clinical progress, 
and results of investigations. This will include 
computerised record keeping, and an ability to cope with 
basic computer text entry will be expected. This role will 
also include the day-to-day audit of practice and 
standards of care.  

Communication – The junior doctor will work closely with 
nursing staff, physiotherapists and other associated 
health professionals, and act as a primary point of 
contact and referral with other medical teams and 
diagnostic services. Intensive care is a potentially 
stressful environment and much of the activity occurs 
out of hours. Appointees will be expected to 
communicate effectively and professionally at all times, 



both with members of the public and with fellow staff of 
all ranks and disciplines 

TRAINING OPPORTUNITIES 

The educational objectives of this critical care placement 
are:  

• To become better able to recognise the very sick 
or rapidly deteriorating patient 

• To be able to work in the multi-disciplinary teams 
that run critical care units 

• To recognise the limited resource of critical care 
and gain an understanding of how admission to 
critical care should be prioritised. 

• To recognise the ceiling of care and when 
escalation is appropriate 

• To develop enhanced procedural skills such as 
placement of chest drains and central venous 
catheters 

• To understand the additional responsibilities and 
mechanisms of out of hours working in critical 
care units 

• To experience the way that critical units operate 
in terms of human factors and technology 

• To develop confidence in being involved with 
critical care units. In addition to these objectives, 
critical care experience will facilitate acquisition 
of other capabilities such as communication 
(particular discussion with family members) and 
palliative care skills. 

Where the placement is based  
Ealing Hospital and Northwick Park 

Clinical supervisor(s) for the 
placement 
 

Dr T Husain, Dr V Sathiananthan,  

Main duties of the placement MEDICAL STAFF OF LNWHT CRITICAL CARE 
SERVICE AT EALING 

Consultants 

There are five ITU consultants, all of whom are dual 
trained in anaesthesia. 
 
SAS, Trust and Junior Doctors 

6 SAS doctors providing on-site cover including 
advanced airway support. All are dual-trained in 
anaesthesia and ICM. 

The post holder will work alongside these doctors in a 
supernumerary role. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

The role requires working a full shift pattern. 

Your working pattern is arranged across a rota cycle of 
7 weeks, and includes: 

• Normal days (0800 – 1700 Monday – Friday) 



• Long days (0800 – 2000 Monday to Friday) 
• Weekend shifts (0800 – 2000 Saturday and 

Sunday) 

 
 

Local education provider (LEP) / 
employer information 
 

 
London North West Healthcare NHS Trust – Ealing 
Hospital 
 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust West London Mental Health NHS Trust 

 
Lead employing trust: 
London Northwest University Healthcare NHS Trust 

Site  
Ealing Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

 
F2 Psychiatry 
 

• Acute Adult Inpatient Psychiatry  
• Old Age Psychiatry  
• Child & Adolescent Psychiatry  

 

Department . 
 

Type of work to expect and 
learning opportunities 
 
 
 
 
 
 
 
 
 
 
 

The overall educational objectives of the FY2 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 
• Take a history and examine a patient with mental 

health presentation 
• Identify and synthesize problems making a diagnostic 

formulation and initial management plan  
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives and 

colleagues 
• Use evidence, guidelines and audit to benefit patient 

care 
• Act in a professional manner at all times 
• Learn key ethical and legal issues 
• Educate patients effectively 
 
Specific Learning Opportunities  
Induction  
• Brief description of local & post induction with 

college tutor and trust induction  
 
History taking, mental state examination and core 

medical skills 
• Learning opportunities to conduct the psych hx & 

MSE, risk assessment  
• Comprehensive physical health assessments 
 
Experience of holistic care and patients with long 

term conditions  



• Bio-psycho-social management in both acute and 
in long-term conditions 

• Opportunities for home visits (with appropriate risk 
assessment, supervision and lone working policy 
adherence) 

 
Recognising and managing the acutely unwell 

patient  
• Opportunities to manage acute mental disorder 

and psychiatric emergencies (eg self harm) 
• Recognising the interplay between long-term 

physical illness/psychological factors/mental 
disorder 

 
Communication Skills 
• Opportunities to work with patients, their families 

and other professionals in straightforward and 
more complex situations 

 
Working within an MDT 
• Opportunities to contribute to CPA, joint reviews 

and team meetings 
 
Working Across Services  
• Learning opportunities across acute and mental 

health services, primary & secondary care 
services, social care and voluntary sector services 

 
Reflective Practice  
• In weekly supervision, Balint group, psychotherapy 

supervision, reflective team meetings 
 
Medico-legal issues  
• Opportunities to learn about MHA & MCA  
 
Tasters  
• Opportunities to spend taster days in other 

psychiatric services/medical specialties to build 
medical skills 

 
Local Academic Programme & Teaching  
• Brief description of local academic programme 

(journal clubs, case presentations, liaison 
supervision & junior/senior meetings 

• Opportunities to attend trust wide learning events 
• Opportunities for undergraduate/multidisciplinary 

teaching 
 
Attendance at Foundation Teaching Programme  
 
Audit and Quality Improvement (QI)  
• One half day per week protected for 

audit/QI/clinical governance  
 
 
 



 
Experience beyond the Curriculum 
• Post specific but could include psychotherapy 

experience, observing MHA 
assessments/hearings, seclusion reviews, ECT 

 

Where the placement is based  
 

Clinical supervisor(s) for the 
placement 
 

Dr M Alexander, Dr Gabriel Wallis, Dr V Parris, Dr T 
Thanulingam 

Main duties of the placement  
West London Mental Health NHS Trust 
St.Bernard’s Hospital 

 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

 
• One Hour weekly Supervision 
•  Academic Programme 
•  Foundation Teaching  
•  ½ session protected for audit/QI/additional 

curriculum experience  
•  One Hour weekly Supervision 

 Availability of supervisor for trainee’s sessions 
Local education provider (LEP) / 
employer information 
 

 
London North West Healthcare NHS Trust – Ealing 
Hospital 
 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
Trust West London NHS Trust 

 
Lead employing trust: 
London Northwest University Healthcare NHS Trust 

Site  
Ealing Hospital 

Trainee Information 
System (TIS) Post 
Code (and local post 
number if known) 

 

Placement details (i.e. 
the specialty and sub-
specialty) 

 
F2 Gastroenterology 

• Gastro/ Medical Outpatients 
• General Gastro/ Medical Inpatients 
• Endoscopy 

 
Department . 

The F2 doctor is required to work in the busy and friendly Gastro 
department at Ealing Hospital.  
The work primarily on the wards supporting the busy gastroenterology 
department.  
 

Type of work to 
expect and learning 
opportunities 
 
 
 
 
 
 
 
 
 
 
 

(a) The F2 will have consultant supervision. 
(b) The care of all patients who have been admitted under the 

Gastroenterology team and in addition cross cover for 
colleagues as required in a flexible and professional manner.  

(c) The F2 will have teaching responsibility for undergraduate 
medical staff. 

(d) Research and study leave are actively encouraged. The doctor 
will be encouraged to undertake audit and quality improvement 
projects. Support will be offered to pursue Membership 
examinations in their chosen specialty. 

(e) There are regular weekly MDTs sessions and a weekly grand 
round for the whole Trust.  Audit takes place on an ongoing 
basis with monthly review. 
 

(f) There may be occasions  when the doctor may have to perform 
duties in occasional emergencies and unforeseen circumstances. 
Commitments arising in such circumstances are, however, 
exceptional and the post holder will not be required to undertake 
work of this kind for prolonged periods or on a regular basis. All 
efforts will be made to ensure that work of this kind does not 
result in continuous hours of duty which exceed the new deal 
continuous hours of duty limits. 

Where the placement 
is based 

 
Level 7 South, Ealing Hospital 

Clinical supervisor(s) 
for the placement 

Dr C Bearcroft, Dr S Shariq,  

Main duties of the 
placement 

• Taking care of Gastro patients and ward rounds 



• Participate in Medical on-call rota 
• Teaching undergraduate medical students 
• Opportunity to participate in clinical audit and clinical 

governance  
• Opportunity to participate in MDT 

Typical working 
pattern in this 
placement (e.g. ward 
rounds, clinics, theatre 
sessions) 
 

Gastroenterology/Medical Outpatient service  
  
The department provides a comprehensive outpatient service for the full 
range of gastrointestinal illnesses including Dyspepsia, Inflammatory 
Bowel Disease, Irritable Bowel syndrome and Hepatology.  
Around 500 patients are seen a year including around 1500 new 
attendances.  
  
General gastroenterology and medical outpatient clinics are undertaken in 
the main outpatient department. 
Adequate reception and nursing support is available for these clinics.  
  
General gastroenterology/medical inpatients  
  
The main gastroenterology ward is on 7 South with around 26 beds 
dedicated to gastroenterology.  
Wards round are done daily by registrars supported by Consultant ward 
rounds twice weekly by each of the consultants.   
  
The Gastroenterology team is on-take I in 5 and post take rounds during 
weekdays is done by Acute Medicine consultants and at weekends are 
done by the Gastroenterology team Consultants.  
  
Endoscopy service  
  
This includes a comprehensive range of endoscopic procedures including 
ERCP. Around 9 endoscopy lists a week are undertaken by Consultant 
Medical Gastroenterologists, supported by two Nurse Endoscopists.  
 
 

 
Local education 
provider (LEP) / 
employer information 

London Northwest University Healthcare NHS Trust – Ealing 
Hospital 
 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 

Shifts 
key  
  

09:00 - 
17:00 Standard day with 0900 start  

09:00 - 
21:30 On take  

21:00 - 
09:30 On-take  

21:00 - 
09:30 On-call ward cover  

16:00 - 
00:00 Twilight on-take 

09:00 - 
21:30 

Ward cover - Mon- Fri 0900-1700 
with team, 1700-2130 ward cover.   



Weekends 0900-2130 ward cover 
whole shift  

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Rota         
templat
e

 Monday Tuesday Wednesday Thursday Friday Saturday Sunday
1 21:00 - 09:30 21:00 - 09:30 21:00 - 09:30 21:00 - 09:30 00:00 - 00:00 00:00 - 00:00 00:00 - 00:00
2 08:30 - 17:00 08:30 - 17:00 08:30 - 17:00 00:00 - 00:00 21:00 - 09:30 21:00 - 09:30 21:00 - 09:30
3 00:00 - 00:00 00:00 - 00:00 00:00 - 00:00 08:30 - 17:00 08:30 - 17:00 00:00 - 00:00 00:00 - 00:00
4 09:00 - 21:30 09:00 - 17:00 08:30 - 17:00 08:30 - 17:00 08:30 - 17:00 00:00 - 00:00 00:00 - 00:00
5 08:30 - 17:00 09:00 - 21:30 09:00 - 17:00 08:30 - 17:00 08:30 - 17:00 00:00 - 00:00 00:00 - 00:00
6 08:30 - 17:00 08:30 - 17:00 09:00 - 21:30 00:00 - 00:00 09:00 - 21:30 09:00 - 21:30 09:00 - 21:30
7 09:00 - 17:00 00:00 - 00:00 00:00 - 00:00 09:00 - 21:30 09:00 - 17:00 00:00 - 00:00 00:00 - 00:00
8 16:00 - 00:00 16:00 - 00:00 16:00 - 00:00 16:00 - 00:00 00:00 - 00:00 00:00 - 00:00 00:00 - 00:00
9 08:30 - 17:00 08:30 - 17:00 08:30 - 17:00 00:00 - 00:00 16:00 - 00:00 16:00 - 00:00 16:00 - 00:00

10 00:00 - 00:00 00:00 - 00:00 08:30 - 17:00 09:00 - 21:30 09:00 - 17:00 00:00 - 00:00 00:00 - 00:00
11 08:30 - 17:00 08:30 - 17:00 09:00 - 21:30 09:00 - 17:00 08:30 - 17:00 00:00 - 00:00 00:00 - 00:00
12 08:30 - 17:00 09:00 - 21:30 09:00 - 17:00 08:30 - 17:00 08:30 - 17:00 00:00 - 00:00 00:00 - 00:00
13 21:00 - 09:30 21:00 - 09:30 21:00 - 09:30 21:00 - 09:30 00:00 - 00:00 00:00 - 00:00 00:00 - 00:00
14 08:30 - 17:00 08:30 - 17:00 08:30 - 17:00 00:00 - 00:00 21:00 - 09:30 21:00 - 09:30 21:00 - 09:30
15 00:00 - 00:00 00:00 - 00:00 00:00 - 00:00 08:30 - 17:00 08:30 - 17:00 00:00 - 00:00 00:00 - 00:00
16 09:00 - 21:30 09:00 - 17:00 08:30 - 17:00 08:30 - 17:00 08:30 - 17:00 00:00 - 00:00 00:00 - 00:00
17 08:30 - 17:00 08:30 - 17:00 00:00 - 00:00 00:00 - 00:00 09:00 - 21:30 09:00 - 21:30 09:00 - 21:30
18 00:00 - 00:00 08:30 - 17:00 08:30 - 17:00 08:30 - 17:00 08:30 - 17:00 00:00 - 00:00 00:00 - 00:00
19 09:00 - 21:30 09:00 - 17:00 08:30 - 17:00 08:30 - 17:00 08:30 - 17:00 00:00 - 00:00 00:00 - 00:00
20 16:00 - 00:00 16:00 - 00:00 16:00 - 00:00 16:00 - 00:00 00:00 - 00:00 00:00 - 00:00 00:00 - 00:00
21 08:30 - 17:00 09:00 - 21:30 09:00 - 17:00 00:00 - 00:00 16:00 - 00:00 16:00 - 00:00 16:00 - 00:00
22 00:00 - 00:00 00:00 - 00:00 09:00 - 21:30 09:00 - 17:00 08:30 - 17:00 00:00 - 00:00 00:00 - 00:00
23 08:30 - 17:00 08:30 - 17:00 08:30 - 17:00 09:00 - 21:30 09:00 - 17:00 00:00 - 00:00 00:00 - 00:00
24 08:30 - 17:00 08:30 - 17:00 00:00 - 00:00 00:00 - 00:00 09:00 - 21:30 09:00 - 21:30 09:00 - 21:30
25 09:00 - 17:00 00:00 - 00:00 08:30 - 17:00 08:30 - 17:00 08:30 - 17:00 00:00 - 00:00 00:00 - 00:00



  
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
Trust West London NHS Trust 

 
Lead employing trust: 
London Northwest University Healthcare NHS Trust 

Site  
Ealing Hospital 

Trainee Information 
System (TIS) Post 
Code (and local post 
number if known) 

 

Placement details (i.e. 
the specialty and sub-
specialty) 

 
F2 Infectious Disease 
 

• HIV 
• TB 
• Hepatitis and General Infection Outpatient Clinic 

 
Department . 

The Infectious Diseases (ID) Team at Ealing hospital runs an ID ward 
as well as HIV, TB, Hepatitis and General Infection outpatient clinics. 
The team provides an Infection referral service to the rest of the 
hospital, participates in weekly microbiology and ITU MDTs. The ID 
Team makes up 1 of 6 general medical firms and all Infectious 
Diseases consultants contribute to acute general Medicine On calls. 
Trainees are exposed to a wide variety of Infectious presentations 
including Sepsis, TB, HIV, returning travellers, immunocompromised 
hosts and hospital acquired infections. The Infectious Diseases ward 
is made up of 15 side rooms and the team looks after patients on 
outlying wards too.  
 

Type of work to 
expect and learning 
opportunities 
 
 
 
 
 
 
 
 
 
 
 

 
(a) The F2 doctor will work under the supervision of the ID 

Consultants in the day to day work associated with the care of 
Infectious Diseases inpatients and outpatients. 

 
(b) participate in the General medical on call rota. This will involve 

seeing patients on the acute unselected “take” and presenting 
these patients on the intra-take and post take Consultant ward 
rounds.  

 
(c) will be expected to attend and actively participate in 

Departmental and other teaching sessions.    
 

(d) It is expected that the F2 Doctor will assist with the teaching 
of undergraduate medical students attached to the firm and 
postgraduate junior doctors.  

 
(e) welcome to participate in clinical audit and clinical governance 

activities within the department of Infectious Diseases. 
 

 
Teaching and training 



• Ealing Hospital is a designated associated teaching 
hospital of the Imperial College School of Medicine, 
University of London. 

• Medical students have junior and senior attachments in 
medicine and many later become F1/F2 doctors at the 
hospital. 

• There is an active postgraduate education department 
with weekly meetings in various specialties and a general 
weekly lunchtime meeting open to medical staff from all 
departments. The postgraduate centre has undergone 
improvements in recent years with modern IT rooms and 
a very well equipped library and literature search facility.  

• Weekly grand rounds are held at Ealing Hospital 
including a monthly Schwartz round to develop the 
delivery of compassionate care. The medical directorate 
as well as speciality teams have clinical governance 
meetings as well as morbidity and mortality meetings. 

Where the placement 
is based 

 
Level 8, Ealing Hospital 

Clinical supervisor(s) 
for the placement 

Dr P Papineni,  Dr Gabriel Wallis, Dr V Parris  

Main duties of the 
placement 

• Taking care of ID patients and ward rounds 
• Participate in Medical on-call rota 
• Teaching undergraduate medical students 
• Opportunity to participate in clinical audit and 

clinical governance  
• Opportunity to participate in ITU/MDT 

Typical working 
pattern in this 
placement (e.g. ward 
rounds, clinics, theatre 
sessions) 
 

 ID Provisional Timetable (subject to change) 
 

 
 

 
MORNING 

 
AFTERNOON 

 
MONDAY 

 

08.30 Tracking Meeting 
09.00 Consultant teaching ward 
Round 

Ward work  
Medical student teaching 
 

 
TUESDAY 

 

08.30 Tracking Meeting – 
Consultant review new patients 
09.00 SHO Ward round  

1300 Ward work  
 

 
WEDNESDAY 
 

08.30 Tracking Meeting 
09.00 Consultant review new 
patients 

14:00 Microbiology/Infectiou  
Diseases/ Infection control M   
 

 
THURSDAY 

 

08.30 Tracking Meeting 
09.00 Consultant review new 
patients + Registrar lead ward 
round  
1245-1345 Grand Round 

14.00 ITU MDT  
Ward work  

 
FRIDAY 

 

08.30 Tracking Meeting 
09.00 Consultant teaching ward 
round 

Ward work  
 
Time for audit activity  

 

Local education 
provider (LEP) / 
employer information 

London Northwest University Healthcare NHS Trust – Ealing 
Hospital 
 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust  

London Northwest University Healthcare NHS Trust 
Site  

Ealing Hospital 
Trainee Information System 
(TIS) Post Code (and local post 
number if known) 

 

Placement details (i.e. the 
specialty and sub-specialty) 

 
GP Placement 

 
Department  
Type of work to expect and 
learning opportunities 
 

• Sitting in- learner with teacher and teacher with 
learner  

• Debriefing after consultations  
• Involve other clinicians in debriefs not just the 

supervisor  
• E portfolio  
• Home visits, with clinical supervisor or other 

professionals  
• Tutorials  
• Structured hospital-based teaching, curriculum 

based  
 

Where the placement is based The F2 will be placed in a GP Practice within a 90 mins 
radius, local to Ealing Hospital. 
 

Clinical supervisor(s) for the 
placement 
 

 
Depends on the Practice the F2 is allocated to. 
 

Main duties of the placement • F2 are expected to run their own surgeries, 
with one or two clinics daily. 

• The workload is a mixture of emergency 
appointments and long-term care. 

• There are opportunities to do supervised 
home visits, work with the district nurses, 
participate in minor surgery and attend nurse-
led sessions. 

• In exceptional circumstances acute trusts may 
ask that trainees in community placements 
could help during emergencies, such as winter 
pressures/ an outbreak         (Pandemic).  
Such arrangements must be agreed with the 
postgraduate dean in advance. 

• F2s work a 40-hour week, which is split into 32 
hours clinical and 8 hours education. The 40 hours 
should be worked from 7am to 9pm with a 12-hour 
rest period in between working days and a working 
day lasting no longer than 13 hours (more 



information at 
https://www.nhsemployers.org/topicsnetworks/pay-
pensions-and-reward/medical-and-dental-pay-and-
contracts)  

• There are no split shifts, i.e. no gaps in the day 
and there should be a 30 minute break every 5 
hours (2nd break at 9 hours) coming from clinical 
time  

• Generally, a 4-hour clinical session would be split 
into 3 hours clinical to 1hour administration  

• Clinical hours consist of patient contact, debrief 
time, patient administration time, visits, telephone 
consults, and repeat prescriptions etc.  

• Educational time consists of practice meetings, 
trust-based teaching (which the F2 must be 
released to attend), tutorials, personal study (max 
3-4 hours weekly) and study leave  

• Time in lieu or zero hours can be factored in to 
allow for sessions to match clinical supervisor’s 
rota. 

 
Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

F2 doctors work a 10-session (max 40 hour) week, 
including structured learning, where a session is 4 
hours:  

o Seven clinical sessions  
o One session for supervision in practice  
o One session for half-day release to attend   
F2 teaching on Friday 1pm -2pm at their Trust                                 
o One session for shadowing, project work or 
study leave.                                                      
o In the event of no half day release the 
clinical sessions can be increased to 8 
sessions.                                                                               
o The F2 doctor is not expected to do out-of-
hours work during their General Practice 
rotation and should not work before 7am or 
after 7pm.  

Mon: 0900 - 1200 Own surgery 
         1530 – 1800 Own surgery           
Tues:  As Monday           
Wed: Sitting in with supervisor     
Thurs: As Monday 
Fri: 0900 - 1200 Own surgery, F2 Teaching at Ealing in 
afternoon 
On call requirements:  Nil 
 

Local education provider (LEP) 
/ employer information 
 

 
London North West Healthcare NHS Trust – Ealing 
Hospital 
 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 



  
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust  

London Northwest University Healthcare NHS Trust 
Site  

Ealing Hospital 
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

 
F2 General Surgery 
 

• Upper GI Surgeons 
• General Surgery 
• Colorectal Surgery ( exposure to both St 

.Marks and CMH hospital site) 
• Trauma & Orthopaedic Surgeons 

 
Department Surgical departments are based on 7 North 

The ward houses upper GI surgery, and General 
Surgery as well as Trauma & Orthopaedics patients. 
 

Type of work to expect and 
learning opportunities 
 
 
 
 
 
 
 
 
 
 
T&O Consultants 
 
Name Consultant 
Mr E Saavedra Lower Limbs 

(Hips & Knees) 
Miss S Tross Lower Limbs 

(Hips & Knees) 
Mr P Baghla Foot & Ankle 
Mr T Zaman Upper Limb 
Mr P Peev Lower Limbs 

(Hips & Knees 
Mr D Shaerf Upper Limb 

 

• F2 Supervise F1 and Medical Students 
• Organise teaching for both F1 and Medical 

Students 
• Ward – looking after pre and post op 

patients. 
• Theatre – Assisting with elective and 

emergency operations 
• Opportunities to attend Theatre and Clinics 

at ~CMH (Colorectal Surgery) 
• On Call – Clerking new patients via the 

Emergency Department. 
• Regular weekly journal club meetings 
• Monthly Clinical Governance Meetings 

T&O 
• F2 work  collectively with all consultants as 

member of the whole trauma & orthopaedic 
team. 

• regular clinics (fracture and orthopaedic) 
and theatre lists (Trauma, elective and day 
surgery). 

• Elective surgery will take place at Central 
Middlesex hospital and Trauma will remain 
in the Ealing site. 



• There will be an opportunity to participate in 
Audits and assist in preparation of the 
monthly audit meetings. Analyse data and 
provide research and development to the 
department for clinical governance. 

•  

Where the placement is based  
7 North at Ealing  

Clinical supervisor(s) for the 
placement 
 

General Surgery: 
Mr Naresh Pore, Mr Ahish Sinha, Mr A Mehta,Mr Diwanji 
Raje, Mr Hemant Sheth, Mr Gregory Thomas, Mr Tushar 
Agarwal,  Mr Niam Kadougolou 
 
T&O:  
Mr Paul Baghla, Mr Enrique Saavedra, Mr P Peev, Mr 
Dan Shaerf, Mr Tariq Zaman, Miss Samantha Tross 

Main duties of the placement  
• Working with health care professionals to 

optimise patient care before, during and after 
surgery. 

• This involves admitting new patients when on 
call, reviewing inpatients daily to ensure their 
care is optimised and assisting in theatre. 

• F1 and F2 surgery doctors will have the 
opportunity to work across both disciplines  as 
and when  service needs required. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Normal days: 08:00 – 17:30 
On call days: 08:00 – 20:30 
On call nights: 20:00 – 08:30 
 
Mon: 08:00 ward round, 09:00 – 15:00 theatre/MDT 
Tues: 08:00 – 18:00   ward work 
Wed: 09:00 – 12:30   ward round/Theatres            
Thurs: 08:30 – 09:30  ward round/Theatres 
Fri: 09:00 – 13:00       ward round/ handover/ theatre                
Sat:               
Sun:  
             
On call requirements: 
On call is at least one day a week. 
One in every 4 weekends are on call 
 

Local education provider (LEP) / 
employer information 
 

 
London North West Healthcare NHS Trust – Ealing 
Hospital 
 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



  
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust  

London Northwest University Healthcare NHS Trust – 
Ealing Hospital 

Site  
Trainee based at Northwick Park Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

 
F2 Paediatric 

• Long Stay Inpatient Ward 
• Short Stay Inpatient Ward 
• Paediatric Emergency Department 

Department • This post involves care of children on Jacks 
Place (Long stay inpatient ward),  

• Paediatric Day-care care, Rainbow Ward (Short 
stay inpatient ward)  

• The care of children in the Children’s 
Emergency department.  

Type of work to expect and 
learning opportunities 
 
 
 
 
 
 
 
 
 
 
 

• The FY2 trainees in Paediatrics are part of the 
ST1-3 rota  

• will see all children as per the agreed protocol 
in the Emergency Department.   

• They will attend ward rounds, daily hand-over 
• weekly Grand Round and other departmental 

teaching opportunities’ 
• They also have the opportunity to see children 

in outpatient clinics alongside consultants or 
registrars. 

• The role provides extensive opportunities for 
training 

Where the placement is based  
Northwick Park 

Clinical supervisor(s) for the 
placement 
 

 
Dr R Naidoo, Dr T Halliday, Dr N Ray, Dr A Ali 

Main duties of the placement •  

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

The FY2 trainee will work a full shift working pattern, 
which is less than an average 48 hours per week and 
is EWTD compliant and compliant with the new Junior 
doctor hours. There is a 20 week rolling rota devised 
on DRS template when the full complement of 20 
SHOs are present. Otherwise it is subject to change, 
within compliance of EWTD. Minimum 9 SHOs over 



24hrs namely, 3 on nights, 1 Ward LD, 2 A&E lates, 1 
A&E SD, 1 PDCU SD, 1 PAU/A&E SD 
 

Local education provider (LEP) / 
employer information 
 

 
London North West Healthcare NHS Trust – Ealing 
Hospital 
 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 

Trust London North West University Healthcare NHS Trust 
 

Site Northwick Park Hospital 

Trainee Information System 
(TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F1 Cardiology 

  Department The cardiology department is based on Jenner ward 
(9th floor). The department is split into CCU (coronary 
care unit) and the cardiology ward. The CCU is staffed 
by SHOs and more senior doctors, not FY1s. The ward 
includes areas including the Chest Pain Assessment 
Unit (CPAU) and the heart failure unit. There are 3 FY1s 
and 2-3 SHOs in total. One of SHOs staffs the CCU with 
8-10 patients every week. SHOs are doing the ward 
cover shifts for cardiology (including cross-cover for 
other wards like haematology). 

Type of work to expect 

and learning 

opportunities 

F1s are ward based throughout their weekly schedule 
and are expected to look after all aspects of patient care, 
admin work and seeking help from the relevant 
medical/surgical specialty when needed. They are also 
expected to do acute medicine shifts for their on-calls. 
There are opportunities to shadow in the cardiac catheter 
lab when the ward is well staffed. 

Where the placement is based Northwick Park Hospital 

Clinical supervisor(s)  for the 

placement 

Dr Bethell / Dr Violaris / Dr. El Ghamaz 

  Main duties of the placement Daily ward rounds. Half of the patients are seen by the 
consultant and the other half are seen by the registrar. 
Each junior doctor (FY1 or SHO) prepares the notes for 
a set of patients and sees the patient with the registrar 
or the consultant. 
After the ward round they will need to carry out relevant 
jobs including booking investigations, prescribing 
medications, specialty referrals, chasing results and 
working with MDT to ensure successful and timely 
discharge of patients. 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Typical working pattern in this 
placement (e.g. ward rounds, 

clinics, theatre sessions) 

Daily ward rounds normally start around 0900, both on 
Jenner and CCU. F1/SHOs are expected to 
summarise patients’ issues and progress in the notes 
before a senior comes to review the patient with them. 
 
Every Tuesday there is a weekly Joint Cardiology- 

Cardiothoracic (JCC) meeting, where patients 

considered for cardiac surgery are discussed. F1s 

must ensure relevant paperwork for such patients 

are completed in advance of this meeting. 

 
On call requirements: On call shifts take place in acute 
medicine (clerking in ED or AMU cover). They include 3 
weekends in the 4-month placement. 

Local education provider (LEP) /  

employer information 

  London North West Hospitals NHS Trust 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 

Trust London North West University Healthcare NHS Trust 

Site Northwick Park Hospital 

Trainee Information System 
(TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F1 Care of the Elderly 

Department Geriatric Medicine 

Type of work to expect and 
learning opportunities 

• 4 different Care of the Elderly wards 
• Typically, 2-3 consultants per ward 
• Looks after patients with care of the elderly needs 

(e.g. not independent at home, cognitive 
impairment) on Dickens, Hardy, Fielding and 
Evelyn wards. 

 
The firm completes a comprehensive geriatric 
assessment on all patients within their first few days of 
admission. Patient care is multi-disciplinary with daily 
meetings to discuss the patients with representatives from 
each discipline present. 
The team: 
• 2-3 Consultants 
• 1 Clinical Fellow/ SpR 
• 2-3 SHOs 
• 1-2 FY1(s) 
Bleeps/Contact numbers 
• Consultants contactable via mobile 

 • SHO/ FY1: ward-dependent 

Where the placement is based Northwick Park Hospital 

Clinical 

the 
placement 

supervisor(s)  for the Varies by ward 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Main duties of the placement Rotas 

• Hours are roughly 8:45 ‐ 5pm (9‐5 on paper) 

• Usually you leave on time, often not much later 
than 5.30pm unless it's a particularly busy day 
/Friday when handing over for the weekend/ 
making weekend plans can take a while 

• Arrive at about 8.45 to print off lists and see   
which patients have been transferred to other 
wards 
For leave you should contact the department 
rota coordinator 

• 9x days annual leave, 4x zero days in 4 months 
Average Day 
• Sorting the list before 9am.  Handover/board round 

meeting at 9am for allocation of new patients and 
to talk through the rest of the list to highlight sick 
existing patients or any issues 
overnight. 
Ward round from 9am till 12/1pm and jobs until the 
end of the day. 

• At the end of the day put blood forms out for 
patients who need bloods the following day and 
update the patient list on ePRO with up-to-date 
clinical issues and management plans 

• Handover the bleep at the end of the 
day (5pm) 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 

theatre sessions) 

 

Typical Weekly timetable 
• Tuesday: FY1 teaching 1pm 

• Wednesday: 1pm Geri's teaching often in the 
Medical Education Centre 

On Calls 
• FY1 is on the general medical on call rota 2 

weekends (0900‐2130) in 4 months, 2x post 
take weeks (0800‐2000), 2x short stay/ 
clerking weeks (0900‐2130) Things that 
you should have done by end of each day 

• Put out bloods 
• Update the list 
• Handover outstanding jobs to evening ward cover 
Conclusion 
• You will be very well supported on this job and 

you will learn a lot of general medicine as there 
is a very high turnover of patients. 

• For each new patient make a summary including: 
date and reason for admission, full PMHx, SHx, 
FHx, AMTS, problem list, all relevant 
investigations, and dates of recent admissions. 
Print out recent discharge summaries and check 
gcis for other clinic letters/ STARRS 
assessments. Check body map has been done 
by nursing staff and that relevant care bundles 
are in place. Always find out the patients baseline 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

and discuss ceilings of care early with the 
Consultant. 

 
 
This is an enjoyable placement for F1 where you will be 
able to hone your clinical skills and learn how to have 
discussions with relatives in a well- 
supported environment. 

 

Local education provider (LEP) / 
employer information 

London North West Hospitals NHS Trust 

*It is important to note that this description is a typical example of the placement and may be 

subject to change.



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 

Trust London North West University Healthcare NHS Trust 

Site Northwick Park Hospital 

Trainee Information System 
(TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F1 ENT 

Department ENT 

Type of work to expect 

and learning 

opportunities 

 
3 FY1s in total. 

 Job - managing the patients on the ward. 
 
Present patients on ward round, order investigations, 

refer patients to other specialties, attend family meetings, 

carry out practical procedures e.g. bloods, cannula, 

ABGs, 

 
patient list up to date, do discharge summaries, carry the 

bleep, assess patients who develop unexpected 

problems. 

 
Learning: Many learning opportunities available. 
Emergency clinic - alternate seeing patients 

with the SHO, carry out micro suction / foreign body 

removal / flexible nasoendoscopy, write GP letters; 

Consultant clinics- observe, see patients and present to 

consultant; Theatre-observe or assist; Shadow SHO on 

call- see patients in A&E and present to SHO, carry out 

practical procedures; Do personal ENT audit work 

Where the placement is based Northwick Park Hospital 

Clinical supervisor(s)  for
 the 

placement 

Mr Majithia 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

  Main duties of the placement You will have the responsibility of managing the patients 
on the ward. 
- Active participation during morning handover 
- Attending ward rounds 

- Must ensure day jobs are done to the best of your 
ability 

- Update the list every evening before you go home 
and handover to the on-call SHO 

 Typical working pattern in this   
placement (e.g. ward rounds, clinics, 
theatre sessions) 

 

8-6pm 4/5 weekdays a week. No on-calls or weekends. 
 

1. 8am handover 
2. Ward round 
3. Day jobs/managing the ward patients 
4. Updating the list and handing over to the on-call 

SHO before you go home 
 
If the day permits you will have opportunities to go to 
the emergency clinic, theatres and shadow the on-call 
SHO. 

Local education provider (LEP) / 

employer information 

London North West Hospitals NHS Trust 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 

  Trust London North West University Healthcare NHS Trust 

Site Northwick Park Hospital 

Trainee Information System 
(TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F1 Gastroenterology 

Department Gastroenterology 

Type of work to expect and 
learning opportunities 

Type of work: 
General Ward admin including: 
• Maintaining patient lists. 
• Note taking on ward rounds. 
• Discharge summaries. 

• Ordering of a variety of investigations 

 
Clinical skills: 
• Clinical examination skills 
• Venupuncture 
• Cannulation of difficult patients 

• Procedures – Ascitic Taps/Drains 

 
Learning opportunities: 
• Supported freedom to review patients, identify 

issues and form and implement management 
plans 

• Numerous interesting cases for discussion with 
seniors, members of other teams / MDT. 
Especially management of palliative patients 
with Macmillan 

• Formal teaching program organised through the 
postgraduate centre 

• Weekly x-ray & MDT meetings 

• Opportunity to experience endoscopy / ERCP 
lists 

• On Call provides opportunity to clerk and present 
new patients on the post take ward round 
 

Where the placement is based Northwick Park Hospital 
 
 

Clinical supervisor(s)  for the 

placement 

Various Consultants 
 
 

Main duties of the placement As above 

 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Typical working pattern in this   
placement (e.g. ward rounds, clinics, 

theatre sessions) 

 

There is a consultant ward round every day of the week. 
All consultants usually see any new/sick patients 

Usually the day involves coming in for 8:30 am update the 
list with any new patients that have arrived. 
Handover 9-09:30 attended by one member of the 
team. Most consultants begin the ward round on FSW 
at 10:00 so after handover we have to summarise any 
new patients, and print up the updated list. During the 
consultant ward round, jobs include scribing/doing jobs 
generated. This can include blood, investigations 
requests, consultant referrals. After the ward round any 
practical procedures e.g Ascitic drains/taps and TTA's 
can be done. In the afternoon, we then update the list 
with bloods and outcomes of any investigations. We 
usually have a paper round with the reg/SHOs in the 
afternoon as well to update the whole team (this is very 
much dependent on the team).  
 
Usually the day involves coming in for 8:30 am update 
the list with any new patients that have arrived 
 

Local education provider (LEP) / 
employer information 
 

London North West University Healthcare NHS Trust 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Foundation Programme 

Individual Placement Descriptor* 

 

 

Trust Central & North West London MH Trust 

Site Northwick Park Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

General Adult Inpatient Psychiatry 

Department Ferneley Ward is a busy 20 bedded ward, catering to 
adult psychiatry. The ward was extensively renovated 
within the last five years and 20 beds are individual 
rooms with ensuite facilities Rich learning 
opportunities, with a mix of different diagnoses. 
Expertise on site with consultant and well-staffed team. 
Site is regional Centre for ECT. Dr Whelan is the 
consultant lead for ECT. The entire Harrow service 
has many trainees, both GPVTS and core psychiatry 
all-preparing for higher exams. It has a strong middle 

tier, of experienced psychiatrists. 

Type of work to expect and 
learning opportunities 

Clinical: 
1. Inpatient work - majority 
2. A/E assessments with SHO (occasional) 

 
Academic: 
Wednesday pm Journal Club/Case Presentations 

 
Professional 
1. Audit 
2. Management/Performance meetings weekly 
3. Balint Group/ Reflection Group 
4. Mentor 
Supervison and clinical teaching 
1) 1-2-1 with consultant, minimum one hour per week, 
plus ward supervision. 
2) All work supervised daily by middle grade Dr and 
consultant. 
3) Will be very closely supervised. 

 4) Daily board rounds 

 
 
 
 
 
 
 
 

If interested can have additional special experience 
1. ECT experience and opportunity for 

service developments 
2. Session with Home treatment 
3. Session with liaison 
4. Possibility of attendance at ADHD clinic with 

Consultant colleague 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Where the placement is based Mental Health Centre Harrow 
 

Clinical  supervisor(s)  for  the 
placement 

Consultant – Dr Michael Whelan 
Team of 1 WTE Consultant, 2 Specialty grade Drs, 
and 1 Core Trainee. 

Main duties of the placement 1 Clerking of patients and reaching a differential 
diagnosis 

2 Treatment decisions. 
3 Assessment of risk 
4 Discussion of findings with senior at each stage. 
5 Involvement in Audit 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 

theatre sessions) 

Every morning half hour team review. 9.15am  
 
Mon: 
AM Ward Round. Specialty doctor and consultant 
PM audit/ Admin/ ward work 
 
Tues: 
AM Ward Work or A/E Work / ECT 
Pm Bed Management meeting / Ward work 

 
Wed: 
AM Ward round speciality doctor and consultant 
PM Academic afternoon including case presentation 
and journal club. Balint group 
 
Thurs: 
AM: Ward round core trainee doctor and consultant. 
PM ward work 
Supervision/Administration 

 

Fri: 
AM ECT/ward work 
PM ward work 

Special interest clinic or prison visit, if interested. 

 
On call requirements: none 
 

 

 

Local education provider (LEP) / 

employer information 

 

 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Foundation Programme 

Individual Placement Descriptor* 

 

 

Trust London North West University Healthcare NHS Trust 

Site North West London Hospitals NHS Trust 
Northwick Park Hospital, Jack’s Place and Paediatric 
A&E 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F1 General Paediatrics 

Department 
Paediatric Services at The North West London 
Hospitals NHS Trust are provided at Northwick 
Park Hospital (NPH). 
The service at NPH provides inpatient beds on Jack’s 
Place children’s ward, a ‘day care’ unit (PDCU) and 
outpatients department. 
There is a dedicated 24hr children’s accident and 
emergency department within main A&E. 
NPH also has a dedicated neonatal intensive care unit 
and a community paediatric unit for Harrow. The F1 
has the opportunity to spend 2 weeks in the neonatal 
unit and 1 week in community paediatrics. 

Type of work to expect and 

learning opportunities 

F1 Doctors will alternate their work in the ward and A&E 

weekly. In the ‘normal’ working day on the ward the F1 

is expected to deliver the daily medical care of all the 

patients on their ward irrespective of specialty. During 

A&E the F1 will be involved with the generic clerking of 

patients being admitted and the ongoing care of the 

patients in the unit. 

The overall educational objectives of the F1 year are to 

provide the trainee with the knowledge, skills and 

attitudes to be able to 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 



*It is important to note that this description is a typical example of the placement and may be 
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 • Cope with ethical and legal issues which occur 

during the management of patients with general 

medical problems 

• Educate patients effectively 

• Become life-long learners and teachers. 

• To regularly liaise with tertiary centres like 

GOSH and the Royal Brompton and to attempt 

supervised procedures like venepuncture, heel pricks 

and cannulation. 

Where the placement is based  Northwick Park Hospital, Jack’s Place and Paediatric 
A&E 

Clinical  supervisor(s)  for  the 

placement 

Dr Wolfgang Muller, Dr Ashiya Ali 

Main duties of the placement The F1 doctor is responsible with other staff for the ward 

care of patients and the maintenance of the patient’s 

medical record. They are expected to attend the 

structured teaching programmes provided by the 

department. The doctor will be responsible for 

other specific clinical duties as allocated by consultants, 

registrars and SHOs including performing other duties in 

occasional emergencies and unforeseen 

circumstances. 

During A&E the F1 doctor has the opportunity to initially 
clerk and examine patients and present and review them 
with the registrar/consultant. This is a great opportunity 
for learning and case-based discussion. 

Typical working pattern in this 

placement (e.g. ward rounds, 

clinics, theatre sessions) 

Ward Week: 

Mon-Fri: 8am handover; 9am Ward round and ward 

jobs; Finish 4:30pm 

Mon – 12.30 Radiology Meeting 

Tues – 12:00 Psychosocial Meeting 

13:00 Paediatric Grandround / F1 teaching 

Wed - 8.45am SHO teaching 

Thus - 8.45am Consultant teaching 

Fri - 8.45am Registrar teaching 

A&E Week: 

Mon - Fri: Discharge Summaries and A&E 

Finish 4.30pm 

Sat & Sun:  

1 in 4 - 8am Handover, 9am Ward Round – finish 

8:30pm 

Local education provider (LEP) / 

employer information 

London North West University Healthcare NHS Trust 



*It is important to note that this description is a typical example of the placement and may be 
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Foundation Programme 

Individual Placement Descriptor* 

 

 

 
Trust 

London North West University Healthcare NHS Trust 

 Site Northwick Park Hospital, spread across various wards 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 

and sub-specialty) 

F1 General Surgery 

Department General surgery is run as an 'Emergency Surgical 
Unit', there is no distinction between upper and lower GI 
with all patients coming under the acute consultants and 
F1s work for all 6 of the Emergency Surgery 
Consultants. There is usually 2 F1s working per week 
as one is often on leave and the other in HDU. 

Type of work to expect and 

learning opportunities 

Working hours are Monday - Friday 8-6, 2 weeks 

of HDU (8-5), one week of zero days with no on calls 
or weekend. F1s work for the 'chronic team', on a 
Monday and Friday morning there is a handover 
meeting where patients who have had their operation 
or surgical management are handed from the acute 
on call team to the chronic team for continued surgical 
management. These days are often busy with a lot of 
TTAs, organising of investigations. One F1 normally 
goes on this “post take” ward round and the other 
stays with the chronic patients that have rolled over 
from the 

week before. 
 
Other days morning ward round with a registrar to see 

patients, see unwell patients, carry out jobs, board 

round at 4pm. 

Generally days are busy with lots of jobs and managing 
unwell patients which is good for clinical exposure and 
improving your time management 

skills. 

Large team of nurse practitioners work with team who 

often help do bloods, cannulas, organise investigations, 

able to prescribe / order imaging. 

Limited clerking experience. High turnover of patients 
means that F1s are continually being 

exposed to a reasonable level of unwell patients. 

Opportunity to go to theatre on quieter days. 
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Where the placement is based Northwick Park Hospital 

Clinical  supervisor(s)  for  the 

placement 

Various Surgical Consultants 

Main duties of the placement Monday: Handover 8am followed by post take 
ward round. Radiology meeting 12.30 followed by 
board round of all patients with consultant Tuesday: 
Reg round, 2pm Care of Elderly meeting 
- discussion of medical management of elderly patients 
under our care 
Wednesday: Reg round Thursday: 
Reg round 
Friday: Hanover 8am followed by post take ward round. 

Surgical teaching 12.30 ( free lunch) 

HDU week: 
FY1 looks after 5-10 HDU patients along with 
consultant anaesthetist, FY1 often sees patients first in 
morning followed by round with anaesthetist (varies 
depending on consultant). Usually a consultant of the 
week basis. Good exposure to 

Art lines, central lines, non invasive ventilation etc. 

Typical working pattern in this 
placement (e.g. ward rounds, 

clinics, theatre sessions) 

  As above 

Local education provider (LEP) / 

employer information 

London North West Hospitals NHS Trust 

 



*It is important to note that this description is a typical example of the placement and may be 
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Foundation Programme 
Individual Placement Descriptor* 

 
 

 
Trust 

London North West University Healthcare NHS Trust 

Site North West London Hospitals NHS Trust 
Northwick Park Hospital, Jack’s Place and Paediatric 
A&E 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F1 Respiratory Medicine 

Department Medicine 

Type of work to expect and 

learning opportunities 

• Based on Gaskell ward level 7 (secretaries level 
6 

• Some outliers on Gray Ward [shared with ENT], 

AAU or SSU level 4 

• There are six consultants, in charge of both 

general medical and respiratory patients 

• Each have their own extra interests (listed 

below) 

• If you are unsure of anything, assess the patient, 

discuss with the SHOs, failing that then the 

regs, then consultants 

How to get urgent clinical advice and urgent 

investigations 

 
Things that you should have done by end of each day 

• Update the list and print our bloods 

• Anything to hand-over to evening on-call SHO, 

bleep them on 037 before you leave 

 

Where the placement is based Northwick Park Hospital 

Clinical supervisor(s)  for the 
placement 

Consultants: 
Dr Dan Ornadel dan.ornadel@nhs.net, lung cancer 
Dr Rachel Tennant rachel.tennant@nhs.net, AAU and 
HDU 
Dr Arnab Datta arnab.datta@nhs.net, ILD, AAU and 
HDU 
Dr David Adeboyeku, Clinical lead for Respiratory 
Dr Margret Coleman 
Dr Tara Sathyamoorthy 
Registrars: 3-4 
Juniors: 3 SHOs, 4 FY1s 

Respiratory Secretaries: Anita and Carol 
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Main duties of the placement • Try and plan leave as early as possible 

• Dr Datta coordinates the leave rota 

• Depends on staffing levels on the ward 

• If you want leave during on calls or AAU 

commitments you need to make your rota 

coordinator know 

• Your responsibility to arrange the necessary 

swaps 

Typical working pattern in this 

placement (e.g. ward rounds, 
clinics, theatre sessions) 

• Ward list from the nursing station 
• Attend ward rounds with a Consultants 

• Update the patient list as needed 

• MDT meeting at 9am every day at the nurses’ 
station 

• A member of the team (usually SHO or SpR) 
needs to attend the AAU handover (Dickens 
Meeting Room) 

• New patients will be allocated 

• Important that whoever attends knows the 
number of patients under Respiratory care, as 
this will inform how many new patients you can 
accept 

• Manage patients on AAU and SSU 

• 2 consultants on for the week (Thursday- 
Thursday, 1 for Gaskell, 1 for outliers) 

• Seeing patients and completing jobs 
• Monday 1pm Consultant / Registrar will deliver 

respiratory teaching to the juniors 

• Tuesday 12:30pm – Lung Radiology meeting 
(clashes with weekly FY teaching however first 
half hour can attended in possible) 

• Wednesday AM Bronchoscopy (attend is 
possible 

• Wednesday 1pm AAU teaching 

• Thursday 1pm – Grand Round 

• Friday 2:15pm FY teaching opportunity available 

 
 

 

 

 

Local education provider (LEP) / 

employer information 

  London North West University Healthcare NHS Trust 

 



*It is important to note that this description is a typical example of the placement and may be 
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Foundation Programme 

Individual Placement Descriptor* 

 

 

 
Trust 

London North West University Healthcare NHS Trust 

Site Northwick Park Hospital 

Trainee Information 
System (TIS) 
Post Code (and local post 
number if 
known) 

 

Placement details (i.e. the 
specialty 
and sub-specialty) 

F1 Urology 

Department The department of urology comprises 7 consultant 

urologists, each spending one week on call. The team also 

comprises 9 registrars (with one assigned to ward cover at 

all times), 3 SHOs and 3 F1s (all of which are based on the 

ward). 

Type of work to expect and 
learning opportunities 

Essentially a ward based job comprising the day-to-day 
management of ward based patients, but with ample 
opportunities to attend theatre or clinics for learning, usually 
there is plenty of ward cover if you would like to get away 
from the ward for other purposes ie. audits etc.. The urology 
job includes spending 2 weeks in the surgical elective high 
dependency unit (eHDU) which involves overseeing 
approximately 8-10 eHDU patients with consultant 
anesthetist and relevant teams looking 

after the patients. 

Where the placement is 
based 

Northwick Park F1 Urology 

  Clinical supervisor(s) for the    
placement 

 

Mainly Mr. Erik Havranek, Mr Rajesh Kavia 

Main duties of the placement Responsible for the ward care of urology patients, 
including maintenance of medical record, updating 
handover lists, ordering radiological investigations and 
interventions and facilitating patient discharge. 
Frequent opportunities to engage in lecture 

based/practical teaching organised by postgraduate 

education department and urology department. 

Typical working pattern in 
this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

Mon – Friday 8am -5pm, with 1 in 6 long days (8am – 
8pm). 
Daily 8am ward round led by registrar or Consultant, 
opportunity for theatre any weekday afternoon when ample 
ward cover 
Monday:  Ward jobs 



*It is important to note that this description is a typical example of the placement and may be 
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Tuesday:  Ward jobs / FY1 teaching at 1pm 
Wednesday:  Ward jobs / Urology teaching at 1pm 
Thursday: Ward jobs 
Friday:  Ward jobs / FY optional teaching at 2:15pm 
Saturday:  1 in 6 on call 
Sunday:  1 in 6 on call 
 
Urology weekend cover requirements: 1 in 6 (8am – 8pm) 
ward cover 

Local education provider 

(LEP)/ 

employer information 

  London North West University Healthcare NHS Trust 
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Foundation Programme 

Individual Placement Descriptor* 

 

Trust London North West University Healthcare NHS Trust 

Site Northwick Park Hospital 

Trainee Information System 
(TIS) Post Code (and 
local post number if known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

FY1 Intermediate Care - Fletcher Ward 

Department of Medicine for the Elderly 

Department Department of Medicine for Older People [DMOP] 
2 consultants, one SpR/IMT3, four SHOs and one FY1. 
Minimum ward cover of 3 junior 
doctors for 30 patients. 

Type of work to expect and learning 
opportunities 

Fletcher ward is one of four DMOP wards at Northwick 
Park. It is focused more on rehabilitation than the other 
wards; many patients are moved here from the orthopaedic 
ward for Comprehensive Geriatric Assessment and 
rehabilitation. However, about 50% of the beds are 
currently occupied by general elderly patients due to the 
site bed pressures 
at Northwick Park Hospital. 

Where the placement is based Northwick Park hospital 

Clinical supervisor(s) for the 
placement 

Dr Eddy Chua – one of 2 DMOP Consultant on the ward 

Main duties of the placement The FY1 on Fletcher ward is not part of the acute medical 
rota and so will be on Fletcher 9-5, Monday to Friday, with 
no long days or weekends. 
 
• Active participation in patient care utilising the 

Comprehensive Geriatric Assessment 
• Conducting independent ward rounds and attending 

Consultant led ward rounds 
• Liaise with families and wider MDT with respect 

to all aspects of patient management 
• Writing electronic discharge summaries and TTAs 
• Recognising end of life and management of patients 

and families in this situation 
• Managing multi-morbidity and long-term conditions 
• Rehabilitation of orthogeriatric patients 
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Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Example SHO/FY1 Timetable 
 
Monday MDT Board round (9:00am to 9:30am) 

Consultant Ward Rounds 
 
Tuesday MDT Board Round (9:00am to 9:30am) 

Own ward round + new patients 
review with Consultants FY 
teaching (1-2pm) 
X-ray meeting (2pm) 

 
Wednesday MDT Board round (9:00am to 9:30am) 

Consultant 
Ward 
Rounds 
Department
al meeting 
(1-2 pm) 

 
Thursday MDT Board round (9:00am to 9:30am) 

Own ward round + new patients 
review with Consultants Medical 
Grand round (1-2 pm) 

 
Friday MDT Board 

round (9:00 
– 9:30am) 
Consultant 
Ward 
Rounds 
FY teaching/clinical vignette (2-3pm) 
Weekend discharge meeting (330pm) 

Local education provider (LEP) / 
employer information 

  London North West University Healthcare NHS Trust 



*It is important to note that this description is a typical example of the placement and may be 
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Foundation Programme 
Individual Placement 

Descriptor* 
 

Trust London North West University Healthcare NHS Trust 

Site Northwick Park Hospital 

Trainee Information System 
(TIS) Post Code (and local post 
number if known) 

 

Placement details (i.e. the 
specialty 
and sub-specialty) 

F2 Ambulatory Care 

Department 5 consultants, SpRs, other CMTs and F2s 

Type of work to expect 

and learning 

opportunities 

Clinic setting. Assessment of new patients referred from 

A&E or GP; board or face-to-face review with registrar or 

consultant. Assessment of follow-up patients. 

Liaising with specialist teams and organisation of 

investigations. You will be able to do a number of 

procedures under supervision (e.g. lumbar puncture, 

ascitic drain, pleural aspirate and/or drainage). Monday 

and Friday are generally the busiest days. Consultant 

reviews generally involve teaching. In addition there is 

scheduled FY2 teaching on Tuesday and Acute Medicine 

teaching on Wednesdays; the Hospital Grand Round is on 

Thursday.  

There are opportunities for audit and quality improvement 

projects. You will work with a number of advanced nurse 

practitioners (ANPs) who may see patients independently 

but will also support you. 

While on the 2 month ambulatory care block you are part 

of the acute medicine team. Every 3rd weekend you are 

on call for Medical HDU and the Medical Emergencies 

Team (Friday night until 21:00, Saturday and Sunday 

09:00-17:00) under 

supervision of the HDU/Ward SpR 

Where the placement is based F2 Ambulatory 

Clinical supervisor(s) for the 
placement 
 

Currently any 1 of 5 Acute Medical Consultants 

  Main duties of the placement Assess patients and (with support from SpR/Consultant) 
provide an appropriate management plan 
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Typical working pattern in 

this placement (e.g. ward 

rounds, clinics, 

theatre sessions) 

9am-5pm 
 

Teaching as above. 

Local education 

provider (LEP) / 

employer information 

London North West Healthcare NHS Trust 
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Foundation Programme 

Individual Placement Descriptor* 

 

Trust Central & North West London MH Trust 

Site Brent CAMHS 

Trainee Information 
System (TIS) Post Code 
(and local post number if 
known) 

 

Placement details (i.e. 
the specialty and sub-
specialty) 

F2 Child and Adolescent Psychiatry 

Department The post will be based in the Brent Community Child and 
Adolescent Mental Health Service (Brent CAMHS) which 
provides Tier 2 and Tier 3 Specialist CAMH services to the local 
community. Brent is an outer London borough in north-west 
London It has a population of 317,264 and is the most densely 
populated outer London borough, with a population density of 
74.1 persons/ha. The population is young, with 35% aged 
between 20 and 39. Brent is ethnically diverse, with 65% of its 
population from black, Asian and minority ethnic 

(BAME) backgrounds 

Type of work to expect 
and learning 
opportunities 
 

The FY2 will generally be expected to deliver the 

medical care of the young patients and their carers. 

The overall educational objectives of the F2 year are to provide 
the trainee with the knowledge, skills and attitudes to be able to 
Take a psychiatric history and assess the 

mental state of a patient 

 

Take a medical history and be able to carry out a physical 

examination when indicated 
Identify and synthesise problems and be able to carry out a 
formulation about patients presenting problems and their 
treatment plan. 

 
Keep an accurate and relevant medical record Manage time and 

clinical priorities effectively Communicate effectively with patients, 

relatives and colleagues 

Use evidence, guidelines and audit to benefit patient care 

Act in a professional manner at all times 
Cope with ethical and legal issues which occur during the 

management of patients with general medical problems 

  Educate patients effectively 

Where the placement is 
based 

 Brent CAMHS 

Clinical supervisor(s) 
for the placement 
 

 Dr Salim Jakhra, Consultant Child and Adolescent Psychiatrist 

Main duties of the 
placement 

 The F2 doctor is responsible with other staff for the 
outpatient care of patients and the maintenance of the patient’s 
medical record. They will have opportunity to work with the 
consultants in out-patients clinic and shadow them in generic 
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and more specialist assessments. They are expected to attend 
the structured teaching programmes provided by the 

department. 

 
The F2 doctor will attend the MDT meetings and all relevant 
clinical discussions. The doctor will be responsible for such 
other specific clinical duties as allocated by consultants including 
performing other duties in occasional emergencies and 
unforeseen circumstances. 

Typical working pattern 
in this placement (e.g. 
ward rounds, clinics, theatre 
sessions) 
 

 There are no on call commitments in this placement. 
 

Mon Younger children assessment clinic 

Tues CPD/Team meetings/Audit/Supervision 

Wed Adolescent Assessment Clinic 

Thurs Outpatient appointments/ASD 
assessment clinic 

Fri ADHD assessment and review clinic 
/Academic activities including acute 
trust teaching at Northwick Park. 

 
 

Local education 
provider (LEP) / 
employer information 
 

The trainee will remain an employee of London North West 
Healthcare NHS Trust while in this placement but will have an 
honorary contract with CNWL. 
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Foundation Programme 
Individual Placement Descriptor* 

 
 

  Trust 
London North West Healthcare NHS Trust 

The Trust has an ED at Northwick Park Hospital and an 
ED at Ealing Hospital (does not see children) 
The consultants cross cover both sites The FY2 trainees 
stay on one site here Northwick Park ED for 4 months 

Site Northwick Park Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2 Emergency Medicine 

  Department Emergency Medicine Department at Northwick Park is a 
busy department with an average of 250 patients per 
day Both adults and children (20% of the workload) are 
seen in the ED 
The workforce is modern and multidisciplinary and is 
made of medical staff, physicians associates, nurse 
practitioners and advanced care practitioners 

 
The ED has an observation ward (Caroll Ward ) with 11 
beds and a chair seated area with a high turnover of 
patients 
The FY2 will learn how to safely move patients there for 
further short term care 

Northwick Park ED has an adjacent urgent care centre 
which is GP run and will often 
refer patients needing further investigation or treatment 
to the Emergency Department 
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Type of work to expect and 
learning opportunities 

Seeing a variety of patients in majors, minors, resus 
and paeds, from the acutely unwell, to those needing 

outpatient investigations, and those who need 

reassurance after a benign diagnosis. 

Learning opportunities are varied and include formal 
teaching for F2s for 2 hours (non core) a week of 
protected time in addition to core postgraduate teaching. 

 
Discussing cases with Emergency Medicine middle 

grades and Consultants. 

All F2s are expected to carry out a departmental 

audit during their rotation. 

Work based assessments to be completed as per 

the requirement on E-portfolio. 
  

Where the placement is based London North West Healthcare NHS Trust - 
Northwick Park Hospital Emergency Medicine 
Department 

Clinical supervisor(s)  for the 

placement 

An Emergency Medicine Consultant. 

  Main duties of the placement 
See patients and either discharge, admit or transfer , 
involving more senior colleagues when needed 
 
Treatments can be given in A&E with the intention to 
discharge or to stabilize the patient before admission 
to another specialty. 
 
Gain experience in the prehospital/community and ED 
interface 

 
Gain experience in primary care/secondary care 
interface 

 
Learn how to manage a “blue call” i.e. patients who are 

urgently brought to A+E by ambulance that require 

immediate assessment. 

Frontline treatment for patients with suspected stroke 

and myocardial infarction and trauma. 

Liaising with tertiary centres for further treatment of 

patients.e.g.neurosurgery 

 

All patients must be seen and managed (discharged or 
referred on to another specialty) within the 4 hour 
breech time. This target can be pressurising but 
promotes accurate and timely decision making 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Typical working pattern in this 
full shift placement Approx 3.5 week rolling rota, with 1 of the weeks off 

(usually after night shifts), and working through the rest 

 of the days. 

 
Generally 10 hour shifts a day, some shorter 8 hour 
shifts. Includes twilight shifts (6:00pm to 2:00am) and 

 night shifts (20:00pm to 6:00am or 22:00 to 08:00) 

 On call requirements: 
1 in 2 weekends, 3 or 4 nights every 3.5 weeks. 

 
From Feb 2021 

Rolling rota. 
Full shift. 
8 and 9 hour shifts including, early, late, twilight (18- 
02) and night shifts. 
1 week of nights in 8 
1 weekend in 3 
JD August 2020 compliant. 

41.24 hrs / week PLUS 2.5 hrs CPD/ week average 
There is no on call requirement and no week off 

Local education provider (LEP) / 

employer information 

London North West Healthcare NHS Trust 
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Foundation Programme 
Individual Placement Descriptor* 

 

Trust London North West University Hospitals NHS Trust 

Site Northwick Park Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 

and sub-specialty) 

Endocrinology and Diabetes Mellitus (Endocrinology 

2m, Ambulatory Care/MTC/AMU 2m) 

Department 3 Consultants rotate between wards & clinics. 

3 full time SpR. 

Type of work to expect and 

learning opportunities 

Practical procedures - blood, ABGS etc. 

Clerking Oncall 

Ward round jobs 

Endocrine test 

Where the placement is based Northwick Park Hospital. Endocrinology and Diabetes 

Mellitus 

Clinical supervisor(s)  for the 

placement 

Endocrine / medical supervisor 

Main duties of the placement The main duties of F2 placement involve; 

Ward work 

On call work  

Endocrine testing 

Attending teaching session 

 
Teaching is arranged for all F2s every Tuesday and 
Wednesday. Tuesday is joint teaching with the F1s and 
Wednesday is with the other SHOs and is a series of 

case presentations 
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Typical working pattern in this 
placement (e.g. ward rounds, clinics, 

 

 
theatre sessions) 

2 Consultant WR per week. Normally Monday and 
Friday. 
Junior led ward round otherwise (however Consultants 
will see new patients these days) 

 
Endocrine teaching Monday 3-4pm 

9am-5pm (normally leave around 5pm) 

On-call 9am-9.30pm once per week 

1 in 4 weekends oncall 
On call requirements: 3 weekends out of 4 months are 
on-call/nights. 

Local education provider (LEP) / 
employer information 

 

 London North West University Healthcare NHS Trust 
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Foundation Programme 
Individual Placement Descriptor* 

 
 

Trust London North West University Healthcare NHS Trust 

Site Northwick Park Hospital 

Trainee Information System 
(TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2 Gastroenterology 

Department Gastroenterology 

Type of work to expect and History taking and examination 

learning opportunities Making management and relevant clinical decisions 

Safe prescribing 
Procedural skills e.g. ascitic drain, lumbar puncture, 

chest drain etc 

Developing communication skills Audits 

Teaching 

Presentations (departmental, grand rounds) 

Journal Club 

Where the placement is based Northwick Park Hospital, Gastroenterology 

 Clinical supervisor(s) for the    
placement 

 

Consultant Gastroenterologists 

 

    

Main duties of the placement The main duties of F2 placement are: Participating 

in and leading ward rounds 

Ward jobs: ordering investigations, liaising with other 

specialties and health professionals, making referrals, 

TTAs etc 

Weekends: 9-9:30 every fourth week. Review new and 

sick gastro patients. Other weekend ward jobs for gastro 

patients. 
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Typical working pattern in this 
placement (e.g. ward rounds, 

clinics, theatre sessions) 

Team: 5 x SpRs, 2 x CT1, 1 x FY2, 4 x FY1s 
 
Typical working pattern in this post e.g. ward rounds, 

clinics, theatre sessions 

MONDAY 

AM Handover at 09:00 
Consultant ward round 

PM Ward Jobs 

 
TUESDAY 
AM Handover at 09:00 

Consultant ward round - New and sick. 
SPR/SHO ward round 

PM FY1/FY2 teaching 

Ward jobs 

WEDNESDAY 
AM Handover at 09:00 

Consultant ward round - New and sick SPR/SHO 
ward round 

PM Ward jobs 

THURSDAY 
AM Handover at 09:00 

Consultant ward round - New and sick SPR/SHO 
ward round 

PM Grand Round 

Ward jobs 

FRIDAY 
AM Handover at 09:00 

Consultant ward round. 
PM CT teaching 

Clinical vignettes teaching Weekend 
Handover Meeting (4pm) 

 
5- 9.30 – if weekend in. Take handover from other rest 

of gastro team. Gastro ward cover. 

ON-CALL 
1 weekend in 4 (including Friday 5-9.30) 
See sick and new patients, 
Jobs handed over from week team Ward jobs for gastro 
patients 

Local education provider (LEP) / 
employer information 

 

London North West University Healthcare NHS Trust 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 

Trust London North West University Healthcare NHS Trust 

Site The F2 will be placed in a GP Practice local to 

Northwick Park. 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2 General Practice 

Department GP 

Type of work to expect and 
learning opportunities 

F2s are expected to run their own surgeries, with one 
or two clinics daily. The workload is a mixture of 
emergency appointments and long-term care. There 
are opportunities to do supervised home visits, work 
with the district nurses, participate in minor surgery and 

attend nurse-led sessions. 

Where the placement is based General Practice 

Clinical supervisor(s)  for the 

placement 

Depends on which Practice the F2 is allocated to. 

Main duties of the placement To see patients in a GP setting. At first in emergency 

clinics, dealing with acute conditions and learning the 

appropriate management. 

Taking part in joint clinics learning how to deal with 
chronic conditions e.g. diabetes, asthma, hypertension. 
To take part in flu clinics, diabetes clinics, antenatal 

clinics and post natal checks. Prescribe safely and use 

national guidelines. 

To learn about the running of a GP practice by 

attending practice meetings, learning about QOF. 

Checking blood results and pathology. 

Checking and filing letters from the hospital. 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 

theatre sessions) 

Mon: 0900 - 1200 Own surgery 
1530 – 1800 Own surgery 

Tues: 0900 - 1200 Own surgery 
F2 teaching 

Wed: Sitting in with supervisor 
Thurs: 0900 - 1200 Own surgery 

1530 – 1800 Own surgery 
Fri: 0900 - 1200 Own surgery 

1530 – 1800 Own surgery 

F2 teaching (optional) 
 
On call requirements: Nil 

Local education provider (LEP) 

/ employer information 

The FY2 will remain an employee of London North 

West Healthcare NHS Trust but will have an 

honorary contract with the GP practice. 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

 
 

Individual Placement Description 

FY2 General Surgery 

 

Trust London North West University Healthcare NHS Trust 

Site Northwick Park Hospital 

Trainee Information System 
(TIS): Post 
Code (and local post number if 
known) 

 

Placement details (ie the 
specialty and sub-specialty 

FY2 General Surgery 

Department 6 Consultants 
5 regular Emergency Surgical Unit SpR’s & St Mark’s and General 
Surgery SpR’s 4 Acute SHOs (Mon-Fri) and 1 chronic FY2 (when 
not On-Call or theatre) 
2-3 FY1’s 
2-4 (of&) Surgical Nurse Practitioners (SNP’s) 

Type of work to expect and 
learning opportunities 

1. On-Call managing Take 
2. CEPOD shifts approximately once per fortnight 
3. Chronic ward work 
4. Theatre time when required for elective surgery 
5. Journal Club 

Where the placement is based Northwick Park Hospital, General Practice 

Clinical supervisor(s) for the 
placement 

Various (General Surgical Consultants) 

Main duties of the placement Mainly time with chronic team working with 2-3 FY1s and up to 2 SNPs 
managing chronic patients. 
On-calls are busy but a great learning opportunity managing acute 
surgical patients and presentations. 
Allocated theatre time one day every ten plus additional theatres if 
required on elective lists (Mondays and Thursdays) 
Useful for building a logbook or procedural experience even if non-
surgical career 
anticipated 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Typical working pattern in this 
placement (eg ward rounds, 
clinics, theatre sessions) 

Typical working pattern in this post e.g. ward rounds, clinics, theatre 
sessions When not on call, with the chronic team, working with 
minimum 2 FY1s and 1-2 Surgical Nurse Practitioners 

 
Mon: 0745-1800 X-ray meeting at 1300 
Tues: 0745-1800 FY1/FY2 teaching at 1300 
Wed: 0745-1800 
Thurs: 0745-1800 
Fri: 0745-1800 
Sat: Nil 
Sun: Nil 
On call requirements: Over 4 months: 
1st on-call SHO (managing take) 

• 3 weekends (Fri-Sun 0800-2100) followed by 2 days off 

• 1 week (Mon-Thurs 0800-2100) followed by 1 
week off 2nd on-call SHO (CEPOD shift) 

• 1 every 10 days on CEPOD (on rota to assist and fixed 
theatre time for emergency cases) 

1 weekend over 4 months covering St Mark’s Surgery 

Local education provider (LEP) / 
employer information 

London North West University Healthcare NHS Trust 

 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 

Trust London North West University Healthcare NHS Trust 

Site Northwick Park Hospital 

Trainee Information System 
(TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2 Geriatrics 

Department Geriatrics 

Type of work to expect and 
learning opportunities 

Learning and career development 
Time to carry out audits/projects. Consultants happy to 

supervise. Neuro clinic once a week Wed am 

Where the placement is based Northwick Park Hospital - Geriatrics 

Clinical supervisor(s) for the 
placement 

 

Care of the elderly consultants 

Main duties of the placement 
Hardy, Fielding and Dickens are the geriatric wards, with 
all admissions transfers from Northwick Park Hospital. 
Mix of pathologies and diseases 

Typical working pattern in this 
placement (e.g. ward rounds, 

clinics, theatre sessions) 

Rotas 
 
• Rota – will be communicated by Ashika Ghia 
• For leave: discuss within team and consultant 

 
Average Day 
Arrive 8.45am to update list before handover. Finish at 

5pm. 

 
Weekly timetable 

 
• Monday: Consultant ward round 
• Tuesday: Board round 9.30am, F1/F2 teaching 1pm- 
2pm 
• Wednesday: MDT 11am, Radiology meeting 1pm, Dr 
Chatterjee teaching 2pm 
• Thursday: Board round 9.30am, Grand round 1pm 
• Friday: Consultant ward round 

The List – printed from ePro 

 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

 

On calls 
 
• On SHO on call: 2 month rolling rota which 
includes 2 weekend and 4 evenings on call, with 4 
zero days 

• Bleep 167 Fielding, 236 Hardy and 272 Dickens, 
seek assistance from HDU SpR during weekends 
and evening on calls 

 
Meetings 

 
• Variable timings due to COVID-19, you will receive 

emails about when the meetings are and the topics 

with an MS Teams invite. 

How to get urgent clinical advice and urgent 

investigations 

• Radiology happens same day (mostly). Most 
requests on ICE and discussed with radiology. 
Speak to them over the phone. 
• Most inpatient referrals can be done on ICE. 

• Cardiology investigations to be requested on ePro 

Things that you should have done by end of each 

day Update list, blood forms. 

Local education provider (LEP) / 
employer information 

London North West University Healthcare NHS Trust 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 

Trust London North West University Healthcare NHS Trust 

Site Northwick Park Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2 Infectious Diseases with AAU 

Department 3 consultants, SpRs, other CMTs, TB, hepatitis 
specialist nurses, 

Type of work to expect and 
learning opportunities 

Ward rounds, ward jobs, Teaching most consultant 
ward rounds. There are teaching sessions in the 
hospital during most lunch times. Occasionally can 
help out in IDAR (there are no F1s) 
The F2 will be on the acute medical rota also for 2 
month and the acute block will comprise of nights, long 
days, short days, twilights 1pm – midnight and some 
weekends.(Monday – Sunday shift) 
2 months in ID will comprise of Friday evening 5pm- 

9.30pm and Sat – Sun 9am – 9pm (1in 3) 

Where the placement is based Northwick Park Hospital, General Practice 

Clinical supervisor(s)  for the 

placement 

Dr Laurence John (Lead) plus various others 

Main duties of the placement Ward rounds, ward jobs 

Typical working pattern in this 
placement (e.g. ward rounds, 

clinics, theatre sessions) 

Mon: consultant ward rounds, jobs 
Tues: Registrar ward round and jobs, radiology 
meeting, F1/F2 teaching 
Wed: F2 ward round and jobs 
Thurs: Consultant ward round and jobs, 

Fri: Registrar ward round and jobs, ID MDT, F1/F2 

teaching 

Local education provider (LEP) / 

employer information 

London North West Hospitals NHS Trust 

 

*It is important to note that this description is a typical example of the placement and 

may be subject to change. 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 

Trust London North West University Healthcare NHS Trust 

Site Northwick Park Hospital ITU 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2 ITU 

Department The ITU department consists of 10 consultants that 
rotate weekly from NPH. They have background in 

medicine or anesthetics. There are up to 12 beds on 

the unit. 

Type of work to expect and 
learning opportunities 

ITU is consultant-lead with support from the on call ITU 
registrar. Juniors are expected to be present on the 
morning and afternoon ward rounds. Patients are 
examined prior to morning ward round and presented 
to the consultant on the ward round. SHOs can usually 
expect to see 2-3 patients a day in most 
circumstances. There is thus much time for teaching 
and developing practical skills during the afternoon. An 
F2 in ITU can expect to have many chances to practice 
arterial lines, central lines and Vascaths, as well as 
learning ultrasound techniques. This is an un-banded 
post so you can either work 4 long days or 5 standard 

days. Ward round starts at 08:00. 

Where the placement is based Northwick Park Hospital ITU 

Clinical supervisor(s) for the 

placement 

Various ITU Consultants 

Main duties of the placement Daily patient reviews Ordering 

imaging requests 

Making referrals to other specialties 

Liaise with GP 

Complete discharge summaries and handover to the 

wards 

Update families 

Practical procedures under supervision 

 
Juniors are NOT expected to accept/refuse ITU 

admissions 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Typical working pattern in this 
placement (e.g. ward rounds, 

clinics, theatre sessions) 

ITU Mon - Fri: 
 
08:00 Handover from night team 
08:30 SHO reviews – fill in ward round pro-forma 
10:00 Morning consultant ward round: Jobs generated 
from WR, practical procedures 
Afternoon – teaching/ward jobs/MDT (Wednesday) 
17:00: Evening ward round. 

Local education provider (LEP) / 
employer information 

 

London North West University Healthcare NHS Trust 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Foundation Programme 

Individual Placement Descriptor* 

 

 

Trust London North West University Healthcare NHS Trust 

Site Microbiology Department, Northwick Park Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2 Medical Microbiology 

Department There are 3 Consultants (two based purely at 
Northwick Park and one who works between Northwick 
Park and Central Middlesex/Ealing) in the department 
and the F2. The Consultant on call is shared with 
Ealing Hospital, which has two further Microbiology 
Consultants. The Lab Staff (Biomedical Scientists) are 
highly knowledgeable and skilled. The department 
serves Northwick Park, Central Middlesex and St 

Mark’s Hospitals, as well as local GP practices. 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Type of work to expect and 
learning opportunities 

Daily Consultant-led bench round (Blood cultures, 
respiratory, enterics, urine, wound/swabs, mycology 

and serology), with the Infection Control Nurses and 

Antibiotic Pharmacist. 

It is usually the F2s’ responsibility to contact the clinical 

teams with positive culture results each morning and 

obtain a brief summary of the clinical picture to present 

on the bench rounds. 

With time, the F2 is expected to be able to provide 
basic advice when discussing positive cultures. 
However, all advice given must be conferred with the 

microbiology consultant on the round. 

In addition to the bench round, telephone consultations 
are received throughout the day. These are usually 
taken by the consultants but the F2 may take them if 
the consultant is busy or unavailable. They will expect 
the F2 to discuss any advice they give, particularly 

when they start. 

There are some weekly antibiotic rounds or meetings 

with specific teams e.g. ITU on Wednesdays. 

There is a TB/Infectious Diseases clinic is every 
Wednesday afternoon: The F2 sees patients on TB 
treatment and checks for compliance, side-effects and 
ensure adequate response to treatment. Management 
of all cases is discussed with the SpR/Consultant in 
clinic. Occasionally, non-TB patients will also be in 

clinic. 

 
Infectious Diseases MDT every Friday: Formal paper 

ward round where the ID patients are presented by the 

F2s/SpRs and discussed. 

Teaching: 
-Foundation teaching on Tuesday 
-Morning Report on Wednesday mornings (optional) 
-AAU Teaching on Wednesday (optional) 
- Microbiology Lab Teaching on Wednesday (optional) 
-Grand Round on Thursday (optional) 
-Foundation teaching/Vignettes on Friday 

- Monthly Microbiology CPD teaching 

 
The F2 is expected to present an interesting clinical 

topic to the Microbiology department, including the 

laboratory staff, during the rotation. 

 

There is the opportunity for audits/publications. 

 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Where the placement is based Northwick Park Hospital Microbiology Department 
 

Clinical  supervisor(s)  for  the 

placement 

Dr G Gopal Rao, Dr P Khanna 

Main duties of the placement As above. 

A detailed induction and guide to the job has been 

written as an F2 handover in the department 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 

theatre sessions) 

The job is Monday-Friday, 9:00am-5:00pm. No 
weekends/zero days. 
Lunch is variable. Bench rounds 11:30am (Fri 
11:00am) 

Consultation times 10-11:30am and 2-4:30pm 

 
On call requirements: None 

Local education provider (LEP) / 

employer information 

London North West Healthcare NHS Trust 

 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 

Trust London North West Healthcare NHS Trust 

Site Northwick Park 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2 Medical Take & Clinic (MTC) 

Department ED/ AMU/ AECU/ Outpatients 

Type of work to expect and 
learning opportunities 

Working in ED to clerk in medical patients, this includes 
coming up with a preliminary diagnosis and arranging 
the appropriate investigations and initial management. 
One week to work in an outpatient setting (clinic 
weeks) 

Where the placement is based Northwick Park Hospital 

Clinical supervisor(s) for the 
placement 

Consultant on-call (changes weekly) 

Main duties of the placement SHOs will rotate through being part of the take team, 
post take team, work on ambulatory care and have 
their one clinic week. 
Take team - clerk in new patients from the medical 
take. Assess whether they can be discharged, followed 
up in AECU or will require admitting. May the 
necessary arrangements for the plan (e.g. discharge 
papers, referrals and/or initial 
investigations/management) . Then post-take with the 
Consultant oncall. 
Post take team – as part of a team, post-take the 
patients that have been clerked in overnight. Carry out 
the jobs for those patients. Then rotate to acute wards 
that require extra help. 
Ambulatory care – outpatient setting to see stable 
patients that require urgent investigation. Common 
presentations include chest pain, palpitations, 
headache, syncope. 
Clinic – self-arranged week to partake in clinics of any 
specialty. 

 
This is an opportunity to treat acutely unwell patients 
with a wide variety of presenting complaints within in a 
supported environment. Its fast-paced with high 
turnover but there are countless learning opportunities. 

Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

Shift work ranging from 8hour to 12 hour shifts 
including night shifts. 
Either on the clerking floor in ED, the acute medical 

wards or ambulatory care. 

Local education provider (LEP) / 
employer information 

London North West Healthcare NHS Trust 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 

Trust London North West University Healthcare NHS Trust 

Site Northwick Park Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2 Paediatrics 

Department Paediatrics 

Type of work to expect and 
learning opportunities 

This busy attachment involved a combination of ward 
based Paediatrics and Emergency Medicine. With a 
dedicated Paediatric A&E located at Northwick Park, 
this post enables the F2 to develop their history taking 
and examination skills of acutely unwell children. It also 
allows them to experience Community Paediatrics, to 
take part in an audit and to work in the ambulatory care 
unit. 

 
The F2 doctor is also rotated to cover day 

care at Northwick Park and works nights and 

weekends. 

There is a strong teaching program here and trainees 
will be expected to attend the Paediatric Grand Round 
(Tuesday lunchtime) and to attend early morning 
teaching sessions after handover. There are 

opportunities for trainees to lead a teaching session. 

Where the placement is based Northwick Park Hospital 

Clinical supervisor(s)  for the 

placement 

Dr Ashiya Ali 

Main duties of the placement A&E clerking, ward rounds, daycare work, blood taking, 
reviewing, escalating care appropriately. It is a very 

SpR led service and well supported. 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Typical working pattern in this 
placement (e.g. ward rounds, 

clinics, theatre sessions) 

Day shifts: 
08:00-16:30, A&E days are the same. 

Late A&E shifts are 13:00-20:30, 

Weekend and long days are 08:00-20:30 

. This is a 1A rota. 
 
On call requirements: 

 
Nights, long days, weekends. 

 Local education provider (LEP) /   
employer information 
 

London North West University Healthcare NHS Trust 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
Trust Central & North West London NHS Foundation Trust 

Site Park Royal Centre for Mental Health, Central Way 
NW10 7NS 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

FY2 General Adult inpatient Psychiatry – Pine Ward  

Department Hospital has 3 general adult inpatient wards, 1 rehab ward, 1 
forensic ward, 1 male PICU, 1 mother and baby unit 

Type of work to expect and 
learning opportunities 

Ward work: Documenting ward rounds & Seclusion reviews. 
Document CPAs/family meetings/professionals meetings. 
Documenting discharge planning tool every morning. 
Conducting physical health exams, routine admission bloods, 
ECGs. Writing TTAs & Discharge summaries. Dealing with 
any physical health concerns. Help clerk new patients. Liaise 
with community team and home treatment team. Liaise with 
families. Check medical clearance for new admissions. 
Prescribing. Re-writing drug charts. Teach medical students. 

 
On call in hours (9-5): s136 admissions 

 
On-call OOH: Clerking new patients. Seclusion Reviews. 
S136 admissions. Dealing with any physical health or mental 
health emergencies. Chasing bloods. 

 
Learning opportunities: Weekly teaching (2 hours) on 
Wednesdays run by SHOs presenting cases and papers – 
FY2s run one session in 4 months. Weekly clinical 
supervisions. On calls offer more learning opportunities than 
the ward commonly. Webinars run by other local teams are 
emailed around if interested. 
 

Where the placement is based Pine Ward @ PRCMH 

Clinical supervisor(s) for the 
placement 

Pine Ward Consultant Psychiatrist 
 

Main duties of the placement As above. Can only do on calls after being signed off after 
first 2 weeks of job. 
 

Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

M-F 9-5 (can be on call approx. one day every 3 weeks 
during the day as well as juggling ward work) 

In addition, on-call 9am-9pm approx. once every 3 weeks 

3 weekends in 4 months – 2 daytime, 1 nights 
2 sets of nights in the week (M-Th) in 4 months 

Local education provider (LEP) / 
employer information 

London North West University Healthcare NHS Trust is your 
employer you have an honorary contract with CNWLMHT. 
 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 

Trust London North West University Healthcare NHS Trust 

Site Northwick Park Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

FY2 Intermediate Care - Fletcher Ward 
Department of Medicine for the Elderly 

Department 2 consultants, 1 SpR, 3 SHOs, 1 F1 

Type of work to expect and 
learning opportunities 

Fletcher ward is a DMOP ward with 30 beds. 

The patients come from two main streams: 
 
The first are from the Orthopaedic ward and come to Fletcher ward 
for Comprehensive Geriatric Assessment including rehabilitation 
following (most commonly) neck of femur fractures. You can expect 
to manage the medical issues whilst these patients have 
rehabilitation with the physiotherapists, as they commonly have 
multiple comorbidities and are at risk of develop hospital acquired 
infections. In addition, you can learn to optimise pain management 
post operatively to enable the patient to fully engage with 
physiotherapy. 

 
The second set come from the acute medicine wards. You will get a 
lot of learning opportunities to learn the management of common 
medical problems such as infections, heart failure decompensation 
and kidney injury. In addition to that, you will have the opportunity to 
review unwell patients when on-call. 

 
You will become comfortable with breaking bad news and ceiling of 
treatment discussions, with the family and the patient and become 
familiar with end of life management. 

 
You will also update families frequently so you will develop your 
communication skills. 

 

• Active participation in patient care utilising the Comprehensive 
Geriatric Assessment 

• Conducting independent ward rounds and attending Consultant 
led ward rounds 

• Liaise with families and wider MDT with respect to all aspects of 
patient management 

• Writing electronic discharge summaries and TTAs 

• Recognising end of life and management of patients and families 
in this situation 

• Managing multi-morbidity and long-term conditions 

• Rehabilitation of orthogeriatric patients 

Where the placement is based Northwick Park Hospital 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Clinical supervisor(s) for the 
placement 

Dr Chua 
Dr Bhattacharyya (if you start on the Orthopaedic) 

Main duties of the placement The ward is generally split into 2 Consultant teams. Juniors are then 
split between them. Duties include scribing on ward round then 
carrying out jobs over the course of the day. On days without 
Consultant ward rounds, SHOs will do independent Ward Rounds. 
Consultants see all new and sick patients in the morning. 

 
Attendance at handover from the night team 

 
On-call cover (including evenings and weekends) for various wards 
but usually Fletcher Ward carrying bleep 239. This bleep also 
covers medical outliers on Evelyn but this makes up a very small 
amount of the workload. 

 
After 5pm outstanding jobs for any patients on the ward are handed 
over to 1 SHO. Reviewing sick patients in the evening and 
escalating accordingly – via the ward cover med registrar on bleep 
511. Handing over sick patients or jobs for the night at the night 
handover at 9pm. 

 
Weekends jobs will be put on Epro by the team on Friday. Some 
patients will need reviewed on Sat +- Sun. Many patients will need 
bloods chased. Other jobs may be needed. Any patients who are 
admitted to the ward during an on-call need to be reviewed – when 
they reach the ward you are the one to action PTWR jobs. There are 
rarely vebal handovers for these patients so keeping an eye for new 
ones coming up is required. 

 
At the weekend there are discharge WRs where a consultant goes 
through the patients with weekend EDDs. You’ll be made aware of 
these patients and any necessary jobs by the team on Friday 
afternoon. 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

Example SHO/FY1 Timetable 
 

Monday MDT Board round (9:00am to 9:30am) 
Consultant Ward Rounds 

 
Tuesday MDT Board Round (9:00am to 9:30am) 

Own ward round + new patients review with 
Consultants 
FY teaching (1-2pm) 
X-ray meeting (2pm) 

 
Wednesday MDT Board round (9:00am to 9:30am) 

Consultant Ward Rounds 
Departmental meeting (1-2 pm) 

 
Thursday MDT Board round (9:00am to 9:30am) 

Own ward round + new patients review with  
Consultants 
Medical Grand round (1-2 pm) 

 
Friday MDT Board round (9:00 – 9:30am) 

Consultant Ward Rounds 
FY teaching/clinical vignette (2-3pm) 
Weekend discharge meeting (330pm) 

Local education provider (LEP) / 
employer information 

 London North West University Healthcare NHS Trust 

 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 

Trust London North West University Healthcare NHS Trust 

Site Northwick Park Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2 Trauma & Orthopaedic Surgery 

Department 7 Consultants who have weekly on call rotas and 
trauma lists the following day. All Consultants also 

have elective lists both in Northwick Park and Central 

Middlesex 

Type of work to expect and 

learning opportunities 

Ward based work but with lots of theatre and on call 

Experience. Subject to change during COVID-19. 

Where the placement is based Northwick Park Hospital 

Clinical supervisor(s)  for the 

placement 

Various T&O Consultants 

Main duties of the placement Ward work, on call – (long days, weekends and nights) 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 

theatre sessions) 

Daily ward rounds either self or with 
Consultant/Registrar. Attend theatre and clinic when 

ward duties done. 

 
On call requirements: 

 
(approx. one day every two weeks) A+E referrals and 

admissions. Preparing the following day’s theatre lists 

Local education provider (LEP) / 

employer information 

London North West Healthcare NHS Trust 

 
 

 

 

 

 

 

 

 

 

 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 

Trust Central & North West London MH Trust 

Site Northwick Park, Mental Health Unit 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

FY2 Inpatient Psychiatry, Eastlake Ward 

Department Eastlake Ward is a busy ward, catering to adult 
psychiatry. Rich learning opportunities, with a mix of 
different diagnosis. Consultant is on site from 9-5 and 
is very involve in patient care. 
Site is regional Centre for ECT. 
The entire Harrow service has many trainees, all- 
preparing for higher exams. It has a strong middle tier, 
of experienced psychiatrists (8 in total). 

Type of work to expect and 
learning opportunities 
 

Clinical: 

- Inpatient work – majority 

- A/E assessments with SHO (occasional) Liaison with 
Staff grade (occasional) 

 

Academic: 

- Wednesday pm Journal Club Case Presentation. 

 

Professional: 

- Audit 

- Management/Performance meetings weekly Balint 
Group/ Reflection Group for foundation trainees 

 
Mentor 

- Supervision and clinical teaching 

- 1-2-1 with consultant, minimum hour, plus ward 
supervision. 

- All work supervised daily, middle grade Dr and 
consultant. 

- Will be very closely supervised. 

If interested can have additional special experience 

Adult ADHD 
Clinic or/and Medico-legal – prison visits. Session with 
Home treatment 

ECT experience or observation 
 

The knowledge and skills that the trainee will be 
expected to achieve (this list is not exhaustive): 
- Perform a full history and mental state examination, 

including detailed collateral histories 
- Be aware of the range of mental disorders 

encountered in secondary care, formulate a 
differential diagnosis and be aware of the 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

various treatment options available 
- Perform a physical examination as well as 

undertake some core procedures such as 
venepuncture 

- Have an understanding of the Mental Capacity and 
Mental Health Acts as applied to secondary mental 
health care. Where appropriate, to undertake 
Section 5(2) assessments on the ward under close 
supervision 

- Prescribe physical and mental health drugs 
safely 

- Formulate management and risk plans using a 
holistic biopsychosocial approach 

- Undertake ward tasks as part of the running of 
the MDT 

- Liaise with other services, including acute hospital 
colleagues, social services, third sector and other 
mental health teams 

- Prepare communication and summaries under close 
supervision 

Where the placement is based Northwick Park Hospital, Mental Health Unit 

Clinical supervisor(s) for the 
placement 

Consultant Psychiatrist  

Main duties of the placement Ward Round 
Completing Jobs from WR 
Physical Health Checks (bloods/physical exam/ECGs) 
Managing medical issues on the ward 
Clerking of new patients and reaching a differential 

diagnosis 

Treatment decisions. 

Assessment of risk 

Discussion of findings with senior at each stage. 
Involvement in Audit 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Mon 9.30am Team Review 

AM – Ward Round 
PM – Ward Round/Ward jobs 

Tues 9.30am Team Review 
AM – Ward Round 
PM - Ward Round/Ward jobs/Bed 
management meeting 

Wed 9.30am Team Review 
AM – Ward work 
PM – Academic afternoon 

Thurs 9.30am Team Review 
AM – Ward Round 
PM – Consultant 
supervision/Administration 

Fri 9.30am Team Review 
AM – Ward work 
PM flexible 

 

Local education provider (LEP) / 
employer information 
 

 



*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

 


