Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust

Site St Marys Hospital

NPN LDN/RYJO1/FND/FY1/006

Placement details (i.e. the Acute Internal Medicine (Emergency Medicine)

specialty and sub-specialty)

The Department
(Please provide a general

overview)
Type of work to expect and The F1 will be working as part of the team in the Emergency
learning opportunities Department across all the areas including the Resuscitation area,

majors and downstream trolley area. The role will include
undertaking duties in assessment and treatment of patients in the ED
and will incorporate scribing at trauma calls, arranging

investigations, initiating treatments, referral to specialty teams and
contributing to the pathway for safe discharge for the range of
patients attending the adult Emergency Department. The duties will
involve liaison with the MDT, specialty teams and community
services.

Clinical notes will be completed on the Cerner-Firstnet system,
including discharge summaries and electronic prescriptions.

The F1 will work under the direct supervision of the ‘Senior Decision
Maker Team’ on each shift. These are doctors who are working at
ST4 or above level and Consultants.

There are three Consultant-led board rounds per day which
incorporate situational teaching and formal trust F1 teaching every
Thursday.

The F1 is encouraged to participate in a quality improvement project
and complete ILS, PLS and a Skills Course as part of F1 curriculum.

This post offers community experience in terms of :-

Contact with GPs, therapies, social services, frailty services.
Discharge planning and organisation for complex, elderly and
vulnerable patients and liaison with alcohol support services,
homeless services and the mental health team work within the
emergency department depending on patient needs.

Clinical supervisor(s) for the 14 Emergency Medicine Consultants. The Educational Supervisor is
placement Dr Patricia Ward.




Main duties of the placement

Working as part of the team in the Emergency Department in
assessing, investigating, treating and providing on-going
management, including onward referral and safe discharge for a
wide variety of patients attending the ED at SMH. Practical skills
such as IV access, venepuncture, ABG, catheterization, suturing and
other ED specific treatments.

Manage patients on specific pathways.
Complete electronic notes and discharge summaries

Contribute to audit and performance monitoring.

Typical working pattern in this
placement (e.g. ward rounds,
clinics, theatre sessions)

08:00-17:00 Monday to Friday direct patient care in ED
Consultant led ‘board’ rounds at 08:00, 12:00 and 16:00.
Teaching 12:30-14:00 Thursdays

On call requirements: None

Local education provider
(LEP) / employer information

Imperial College Healthcare NHS Trust

*It is important to note that this description is a typical example of the placement and may be subject to

change.




Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust
Site Charing Cross Hospital
NPN LDN/RYJO2/FND/FY1/012

Placement details (i.e. the
specialty and sub-specialty)

Cardiology

The Department
(Please provide a general
overview)

The department comprises 2 Consultant Cardiologists based at
Charing Cross Hospital most of the time but who also have clinical
commitments at Hammersmith & St Mary’s Hospital. There is
additional consultant support for ward rounds and clinics

Type of work to expect and
learning opportunities

Cardiology referrals are made on a daily basis on the acute medical
unit with additional patients on other medical wards

During the normal working day the F1 is expected to deliver the
supporting medical care of all the patients referred / partially
managed by cardiology on the wards. During the late acute shift
(5pm-9pm) the F1 is expected to help the 1st on acute medicine
team, usually clerking patients in Emergency Medicine.

This placement will provide the F1 trainee with the knowledge, skills
and attitudes to be able to:

» Take a history and examine a patient

+ Identify and synthesise problems

* Prescribe safely

» Keep an accurate and relevant medical record

* Manage time and clinical priorities effectively

+ Communicate effectively with patients, relatives and colleagues

» Use evidence, guidelines and audit to benefit patient care

* Actin a professional manner at all times

» Cope with ethical and legal issues which occur during the
management of patients with general medical problems

» Educate patients effectively

* Manage acutely ill patients

Investigations carried out at Charing Cross; Echo, ETT, TOE, DSE

There is no Cardiac Catheter Lab at Charing Cross; patients are
transferred to Hammersmith Hospital




Clinical supervisor(s) for the
placement

The Foundation trainee will be assigned a clinical supervisor who
they will work closely with during the rotation.

Main duties of the placement

The F1doctor is responsible with other staff for the ward care of
patients and the maintenance of the patients’ medical record. They
will have opportunity to attend outpatient clinics, Echos, TOEs, ETTs
and the cardiac catheter lab at Hammersmith Hospital.

The F1 will be responsible for such other specific clinical duties as
allocated by consultants including performing other duties in
occasional emergencies and unforeseen circumstances.

Typical working pattern in this
placement (e.g. ward rounds,
clinics, theatre sessions)

Daily: 08:00 Identify new patients (typically with SpR)
0900 Consultant Ward Round (Will vary depending on Consultant
Commitments)

Mon: 13:00 ward cover

Tues: Ward Cover

Wed: 13:00 Grand Round

Thurs: Ward cover

Thurs 13:00 — 15:00 dedicated F1 teaching

Fri: Ward cover

Fri 13:00 Medical Meeting

Weekdays finish at 16:00 to ensure EWTD compliance
Sat: 09:00 — 21:00 1 in 4/5

Sun: 09:00 — 21:00 1 in 4/5

On call requirements:
1in7

Local education provider
(LEP) / employer information

Imperial College Healthcare NHS Trust

*It is important to note that this description is a typical example of the placement and may be subject to

change.







Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust
Site Charing Cross Hospital
NPN LDN/RYJO2/FND/FY1/014

LDN/RYJ02/FND/FY1/017

Placement details (i.e. the
specialty and sub-specialty)

Endocrinology & Diabetes Mellitus

The Department
(Please provide a general
overview)

Charing Cross is a specialist centre for Endocrinology and a regional
Neurosciences centre. At CXH, you will be trained in the workup and
perioperative management of pituitary patients as well as General
Endocrinology and Diabetes and General Internal Medicine. There is a
full timetable of clinics, post-clinic meetings, dynamic endocrine testing,
multi-disciplinary meetings and teaching.

Type of work to expect and
learning opportunities

All areas of the Endocrine and Diabetes curriculum will be covered.

Working with the multi-professional team including endocrine specialist
nurses, diabetes specialist nurses, occupational therapists,
physiotherapists, social workers and discharge coordinators.

There are weekly x-ray, multidisciplinary diabetes, specialist endocrine
and endocrine results meetings.

Clinical supervisor(s) for the
placement

Professor Karim Meeran is clinical supervisor for all.

Main duties of the placement

The FY1 doctor is responsible, with other staff, for the ward care of
patients and the maintenance of the patient’'s medical record. They are
expected to attend certain departmental meetings. In addition, they will
be expected to attend the structured teaching programmes provided.

The FY1 doctor will be responsible for other specific clinical duties as
allocated by the consultants, including performing other duties in
occasional emergencies and unforeseen circumstances.




Typical working pattern in this
placement (e.g. ward rounds,
clinics, theatre sessions)

General and specialist Diabetes and Endocrine clinics (3 clinics per
week, SHOs encouraged to attend if possible).

Grand Round takes place weekly on Wednesdays at 1pm-2pm and
medical meetings on Fridays 1pm-2pm.

Departmental team meeting every Thursday 12:30pm-2pm — includes
mortality and morbidity meeting, clinical governance and journal club.

FY1 teaching — 2 hours per week.

Local education provider
(LEP) / employer information

Imperial College Healthcare NHS Trust

*It is important to note that this description is a typical example of the placement and may be subject to

change.




Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust
Site Charing Cross Hospital
NPN LDN/RYJO02/LDN/FY1/002

LDN/RYJ02/FND/FY1/052
LDN/RYJ02/FND/FY1/015

Placement details (i.e. the
specialty and sub-specialty)

Gastroenterology

The Department
(Please provide a general
overview)

The Gastroenterology dept includes 6 Consultants who rotate
through the wards every 2 weeks.

The junior team is composed of 3 SpRs, 1 CT1 or IMT, 1 FY2, and 2
FY1 trainees.

There are a maximum of 26 patients on the ward, and any
Gastroenterology referrals made in the hospital are frequently moved
onto the ward for specialist management, mainly liver disease and
inflammatory bowel disease, however the ward does care for general
medical patients as well.

Type of work to expect and
learning opportunities

. Take a history and examine a patient

. Identify and synthesise problems

. Prescribe safely

. Keep an accurate and relevant medical record

. Manage time and clinical priorities effectively

. Communicate effectively with patients, relatives and
colleagues

. Use evidence, guidelines and audit to benefit patient care

. Act in a professional manner at all times

. Cope with ethical and legal issues which occur during the
management of patients with general medical problems

. Educate patients effectively

. Become life-long learners and teachers.

Clinical supervisor(s) for the
placement

The foundation trainee will be assigned a clinical supervisor who
they will work closely with during their rotation.

Main duties of the placement

. Ward cover of General and gastro in-patients
. Organise patient admissions from outpatients.
Weekly (Friday am) joint medical — surgical radiology meeting




Typical working pattern in this | Mon: 8.30am-6.00pm
placement (e.g. ward rounds, Tues: 8.30am-6.00pm
clinics, theatre sessions) Wed: 8.30am-6.00pm
Thurs: 8.30am-6.00pm
Fri: 8.00am-6.00pm

On call requirements:

Weekends On call ward — 9.00am-9.00pm
Acute Med — 7.30am — 7.00pm

Local education provider Imperial College Healthcare NHS Trust
(LEP) / employer information

*It is important to note that this description is a typical example of the placement and may be subject to
change.



Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust
Site St Mary’s Hospital
NPN LDN/RYJO1/FND/FY1/012

Placement details (i.e. the
specialty and sub-specialty)

General Internal Medicine - (Acute Medicine)

The Department
(Please provide a general
overview)

St Mary’s Hospital is an inner London teaching hospital. Firm 5 is a
General Medical firm which comprises 6 WTE consultant physicians
(5 geriatricians, 2 clinical pharmacologists and a rheumatologist.)
The firm also includes a registrar, 1 ACCS trainee and an F2 doctor.
It is the most general of the 5 medical firms in the hospital and the
workload involves exposure to a wide range of medical conditions.
Firm 5 doctors also staff the Same Day Emergency Care (SDEC)
Acute medicine Hot Clinic.

The Firm currently has no downstream bed-base and is expected to
manage all patients remaining on the acute floor that are not under
any specific speciality. The Firm looks after medical outliers on
Patterson ward.

Type of work to expect and
learning opportunities

The post is ward-based and the F1 doctor has responsibility (under
supervision) for both acute admissions and ongoing clinical care
responsibilities for those patients once admitted. St Mary’s still
operates a team based on call system, so junior doctors remain
responsible for the care of patient’s admitted under their team until
they are transferred to a specialist ward, or discharged.

The F1 doctor will undertake admission of emergencies and
electives from the emergency department, clinic and community.

They will provide ongoing care of the patient on the ward, including
completing comprehensive medical notes, prescribing and discharge
summaries.

The F1 will respond to medical emergencies on the medical
emergency team and will provide information for the medical
response team as relevant to their patients.

The F1 will attend the local teaching and the F1 weekly teaching.

They will develop their own skills particularly in the care of medical
emergencies.

The overall educational objectives of the F1 year are to provide the
trainee with the knowledge, skills and attitudes to be able to:

. Take a history and examine a patient

. Learn to make accurate clinical diagnoses by synthesizing
results from observation and investigation

. To expand the range of medical procedures in which the

trainee is competent
. Prescribe safely




. Keep an accurate and relevant medical record

. Manage time and clinical priorities effectively

. Communicate effectively with patients, relatives and
colleagues

. Use evidence, guidelines and audit to benefit patient care

. Act in a professional manner at all times

. Cope with ethical and legal issues which occur during the
management of patients with general medical problems

. Educate patients effectively

. Become life-long learners and teachers.

Clinical supervisor(s) for the
placement

To be assigned

Main duties of the placement

The F1 doctor is responsible with other staff for the ward care of
patients and the maintenance of the patient’'s medical record.

They are expected to attend the structured teaching programmes
provided by the hospital including the F1 dedicated teaching,
Morning report (Tuesday 0800hrs) and Grand Round.

The doctor will be responsible for such other specific clinical duties
as allocated by consultants including performing other duties in
occasional emergencies and unforeseen circumstances.

Typical working pattern in this
placement (e.g. ward rounds,
clinics, theatre sessions)

Usual working day is 9am — 5pm

Mon: Consultant-led ward round & ward work

Tues: Morning report, Consultant-led ward round & ward work
Wed: Consultant-led ward round & ward work, grand round
Thurs: Consultant ward round & ward work

Fri: Consultant-led ward round & ward work

Daily consultant ward round / board round

On call requirements:
Long days, nights and weekend work

Local education provider
(LEP) / employer information

Imperial College Healthcare NHS Trust

*It is important to note that this description is a typical example of the placement and may be subject to

change.




Foundation Programme (2023-2024)

Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust
Site St Mary’s Hospital
NPN LDN/RYJO1/FND/FY1/007

LDN/RYJO1/FND/FY1/048

Placement details (i.e. the
specialty and sub-specialty)

General Internal Medicine (Endocrinology and Diabetes)

The Department
(Please provide a general
overview)

The Dept of Metabolic Medicine covers general Diabetes and
Endocrinology and has many special clinics covering interests
including Endocrine complications of pregnancy, Diabetic foot
disease, Diabetic Fatty Liver Disease, Diabetes in obesity, Bariatric
Medicine, Metabolic Bone and Stone disease, Pituitary and Adrenal
disease, Thyroid cancer, and Lipid disorders. There are active
research programmes in many of these areas, including clinical
trials.

Type of work to expect and
learning opportunities

F1 Doctors in hospital posts are ward-based and expected to deliver
the daily medical care of all the in-patients. These include mainly
general medical admissions along with complicated diabetes and
endocrine cases, especially those with diabetic foot disease. There
are Consultant ward rounds every day. The ward team further
includes a dedicated ST3+, one F2 and one CT1/CT2 doctors.
Another 2 ST3+ cover specialist services (clinic/outpatient based).

There are weekly X-ray, multi-disciplinary diabetes, multi-disciplinary
diabetes foot, specialist endocrine, endocrine results and
governance meetings. There is a central, weekly Grand Round and
regular departmental journal club.

When on-call for general Medicine the F1 will be involved with the
generic clerking of patients being admitted and their on-going care
on the Medical Admissions unit.

St Mary’s is a major teaching hospital, as part of Imperial College
London, and medical students are often attached to our Department,
leading to teaching opportunities for the F1 if desired.

Clinical supervisor(s) for the
placement

Main duties of the placement

The F1 doctor is responsible with other staff for the ward care of
patients, the maintenance of the patients’ medical record and updating
the medical list. They will have the opportunity to attend a variety of
specialist out-patients clinics with the consultants, when ward work
allows. They are expected to attend certain departmental meetings,
where they will often be required to present (eg. Mortality meeting,
journal club, Xray MDT meeting) In addition, they will be expected to
attend the structured teaching programme provided.




The F1 doctor will be responsible for such other specific clinical
duties as allocated by consultants, including performing other duties
in occasional emergencies and unforeseen circumstances.

Typical working pattern in this
placement (e.g. ward rounds,
clinics, theatre sessions)

Daily: 0900 Ward round
1300 Ward Cover

1730 Handover
Thurs: 0830 — 0930 Radiology Meeting
Fri: 1245 - 1345 Grand Round
Sat: 0900 — 2100 on-call 1in 5/6
Sun: 0900 — 2100 on-call 1in 5/6

Weekly/monthly: Teaching programme
On call requirements:

1.in 5 (shift pattern)

Local education provider
(LEP) / employer information

Imperial College Healthcare NHS Trust

*It is important to note that this description is a typical example of the placement and may be subject to

change.




Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust
Site St Mary’s Hospital
NPN LDN/RYJO1/FND/FY1/034

LDN/RYJO1/FND/FY1/032
LDN/RYJO1/FND/FY1/060
LDN/RYJO1/FND/FY1/033

Placement details (i.e. the
specialty and sub-specialty)

General Internal Medicine (Respiratory Medicine)

The Department
(Please provide a general
overview)

The department has a mixture of clinicians, academics, nurse
specialists, specialist physiotherapists, respiratory physiologists and
administrative staff who work closely together. There are close links
with the Infectious Diseases/HIV team and with the Radiology,
Microbiology, Histopathology and Cytology departments.

The hospital is part of the wider Imperial College Healthcare NHS
Trust along with Hammersmith Hospital and Charing Cross Hospital.
Some services operate across all sites and there are close links
between the Respiratory physicians within the trust.

There are 12 Consultant Chest Physicians and 1 honorary
consultant/academic who lead the Acute Respiratory and general
medical inpatient teams.

Type of work to expect and
learning opportunities

There are two inpatient Respiratory teams, together forming one of
five medical firms who participate in the acute medical take and
manage admitted patients. Each team is staffed from a pool of 4
SpRs/IMT3; 4 SHO grade doctors (2 FY2, 2 IMT) and 4 FY1s.
Staffing varies according to annual leave, study leave and on call
commitments but each team will have a minimum of 1 SpR grade
and 2 other staff members at all times.

Both teams manage patients with acute and chronic respiratory
disease along with patients with general medical problems. Team A
takes responsibility for inpatients on the respiratory ward (Manvers),
with conditions such as lung cancer, COPD, asthma, respiratory
infections (e.g. pneumonia, TB, bronchiectasis), pleural disease
(pneumothorax, effusions and empyaemas), respiratory failure,
interstitial lung disease and other general medical conditions.
Manvers also has bays for COVID patients, including a level 2 Acute
Respiratory Unit with capacity to deliver non-invasive respiratory
support. Team B is responsible for the acute take and the care of
patients admitted to the medical assessment unit on the acute take,
until they go home or to an appropriate ward.

The weekly timetable differs slightly according to the team the F1 is
assigned to. The F1 will rotate through both teams during their time
in post.

The F1 will also participate in the acute take (including night shifts)
and in the ongoing care of patients admitted via the take until their
discharge or triage to a different medical team. The F1 will also
provide out-of-hours ward cover on an on-call rota.




The overall educational objectives of the F1 year are to provide the
trainee with the knowledge, skills and attitudes to be able to:

Take a history and examine a patient

Identify and synthesise problems

Prescribe safely

Keep an accurate and relevant medical record

Manage time and clinical priorities effectively

Communicate effectively with patients, relatives and

colleagues

Use evidence, guidelines and audit to benefit patient care

Act in a professional manner at all times

[1 Cope with ethical and legal issues which occur during the
management of patients with general medical problems

[0 Educate patients effectively

[l Become life-long learners and teachers

OoOoOooogoad

O O

In addition, in this post the F1 will gain experience of interpreting
thoracic radiology; performing procedures under supervision such as
arterial cannulation, intercostal aspiration and drainage, lumbar
puncture and the use of non-invasive ventilation.

This is an Academic Respiratory unit and the F1 will be expected to
take an active role in education and research. This will involve
teaching medical students and completing one audit or research
project. They will have opportunities to present at the weekly
departmental educational meeting and potentially at the hospital
grand round.

Clinical supervisor(s) for the
placement

Dr Melissa Wickremasinghe and Dr Ernie Wong are the educational
and clinical supervisor for the FY1s.

Dr Meg Coleman, Dr Hugo Farne, Dr Laura Martin, Prof Onn Min
Kon, Dr Clare Ross, Dr Rudy Sinharay and Dr Melissa
Wickremasinghe are the clinical supervisors on the chest team.

We have a senior trainee (name supplied at local induction) to
facilitate feedback to consultant body.

Main duties of the placement

As part of the chest team, along with the FY2, CT1 and SpRs (STs),
the FY1 will be responsible for the ward based care of patients with
acute and chronic respiratory disease and patients with other general
medical problems requiring inpatient care. They will be expected to
ensure that the medical records of these patients are accurately
maintained.

The FY1 will be expected to attend the structured teaching
programmes provided by the department and the weekly Foundation
teaching. They will participate in the acute medical take and provide
ward cover according to the on call rota.

The FY1 will be responsible for other specific clinical duties as
allocated by consultants including performing duties in occasional
emergencies and unforeseen circumstances.




Typical working pattern in this | Timings of Consultant ward rounds will vary depending on which
placement (e.g. ward rounds, team you are on and which Consultant is leading the ward team — full
clinics, theatre sessions) details are provided in an induction pack.

Team B will have a daily AM and PM consultant led ward round, with
ward work in between.

There is a consultant TB round on Tuesday and Thursday
afternoons, alternating between Respiratory and Infectious Disease
consultants, with juniors from both teams accompanying on a
rotating basis.

FY1s will also be expected to attend:

- Tuesday Morning Report (8-9am)

- Wednesday lunchtime departmental teaching (1230-130pm) or
Trust Grand Round (1-2pm)

- Thursday lunchtime F1 teaching (12-2pm) or, if cancelled,
Radiology meeting (1-2pm)

A typical week for Team A is as follows:

Mon: AM: board round and ward round; PM: ward work

Tues: AM: morning report, board round and ward round; PM: ward
work

Wed: AM: board round and ward round; Departmental teaching; PM:
ward work

Thurs: AM: board round and ward round; F1 teaching / Radiology
meeting; PM: ward work

Fri: AM: board round and ward round; Grand round, PM: ward work
and weekend handover

On call requirements:
Acute medical take 1 in 10; ward cover approximately 1 in 20, night
shifts approximately 1 in 20.

Local education provider Imperial College Healthcare NHS Trust
(LEP) / employer information

*It is important to note that this description is a typical example of the placement and may be subject to
change.



Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust
Site St Mary’s Hospital
NPN LDN/RYJO1/FND/FY1/001

Placement details (i.e. the
specialty and sub-specialty)

General Psychiatry (Liaison Psychiatry)

The Department
(Please provide a general
overview)

The Psychological Medicine Department (Liaison Psychiatry) at St
Mary’s Hospital

Type of work to expect and
learning opportunities

This exciting and innovative F1 post in liaison psychiatry provides an
introduction to psychiatry for junior doctors. It provides a foundation
in the core competencies for psychiatric training such as psychiatric
assessment and management, in addition, it also provides skills that
are highly relevant to the interface between physical and mental
health in primary care and hospital practice. These include how to
integrate treatment for patients who have both mental and physical
health problems, and how to work with complex patients where poor
outcomes or complaints may be a particular risk. The FY1 will join
the liaison psychiatry and perinatal psychiatry teams at St Mary’s
Hospital as well as a general psychiatry team (the Community
Recovery Team).

The departments

The Liaison Psychiatry Service receives referrals aged 16-65 from
anywhere in the hospital. Presentations are often prompted by:

* severe behavioral disturbance and mental illness

* concerns about risk of suicide

» medically unexplained symptoms

» mental illness co-morbid with physical iliness

* advice regarding complex mental capacity assessments

The Perinatal Psychiatry Team specialises in referrals of pre-and
post-natal women. St Mary’s Maternity Unit oversees 5000 deliveries
a year.

+ Childbirth is the highest risk event for mental illness in a woman’s
life.

* Mental iliness is the leading cause of death in mothers.

The team sees the full breadth of mental health presentations (most
notably puerperal psychosis and affective disorders), collaborates
closely with other services and carries out particularly eloquent risk
management to ensure the safety of mother and child.

Both services also run outpatient clinics.

The Crisis Resolution Team provides psychiatric support to people
with acute, severe mental illness in the community, as an alternative
to inpatient admission, or during the period of high risk immediately
following hospital discharge. Referrals include:

» Severe affective disorder e.g. bipolar affective disorder.




*» Schizophrenia

* Schizoaffective disorder

This multidisciplinary team carries out home visits daily has expertise
in risk assessment and the management of severe psychiatric
presentations. Supervised by a very senior forensic psychiatrist.

The learning opportunities and objectives

The post holder will be supported in learning psychiatric principles as
well as ‘integration’ skills specific to the mental-physical interface.
These include-

* Psychiatric assessment, cognitive assessment, mental state
examination, assessing risk of self-harm, diagnosis of a broad range
of psychiatric disorders.

* Management of psychiatric disorders including care planning,
pharmacology and psychotherapy. To include common disorders
often managed in primary care alone, e.g. adjustment disorder and
anxiety disorders. Also to include managing co-morbidity of
psychiatric and physical disorder.

» Effective communication and documentation about psychiatric
disorders and risk, including referral to other services.

* Presenting a psychiatric case.

* Collaborative working in multi-agency settings.

» Communication skills - talking with families, talking with patients
who are in conflict about their treatment or diagnosis.

The FY1 will at first observe and discuss cases, then be able to carry
assessments and reviews under senior supervision.

Clinical supervisor(s) for the
placement

To be assigned

Main duties of the placement

The post holder will be expected to:

* Participate in daily team handover meetings and case discussion
* Carry out assessment and review of referred patients (with close
support from consultant and senior trainee)

* Create management plans for common psychiatric presentations.
» Communicate with other services and document clearly.

» Assist in teaching of medical students.

* Attend weekly supervision with a consultant psychiatrist

* Attend regular teaching and grand round.

* Contribute to audit or consider a small project depending on their
interest.

Liaison Psychiatry assessments include seeing new referrals from
inpatient wards and in the Emergency Department, followed by
senior review.

Typical working pattern in this
placement (e.g. ward rounds,
clinics, theatre sessions)

Monday Liaison Liaison assessments
assessments

Tuesday Liaison/perinatal Team meeting/Liaison assessments
assessments

Wednesday | Liaison Supervision
assessments

Thursday Liaison/perinatal F1 teaching and self-development
assessments

Friday Liaison Liaison assessments
assessments (Lunch — St Mary’s Grand Round)




Local education provider Imperial College Healthcare NHS Trust
(LEP) / employer information

*It is important to note that this description is a typical example of the placement and may be subject to
change.



Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust

Site Central & North West London NHS Foundation Trust, Amazon Ward,
St Charles' Hospital

NPN LDN/RYJO5/FND/FY1/002

Placement details (i.e. the General Psychiatry (General adult inpatient psychiatry)

specialty and sub-specialty)

The Department This post is located on 17 bedded Amazon Treatment Ward, St

(Please provide a general Charles Hospital, Exmoor St, London W10 6DZ which receives

overview) admissions from North Westminster. The working environment is

friendly and most junior doctors find that they settle in very quickly

The Borough of Westminster (pop approx. 250000) is well known to
have affluent areas however various pockets, particularly in the north
of Westminster, house a substantial disadvantaged multi-ethnic
population with consequent high demand on mental health services.
Furthermore, due to the central nature of the borough, and the
presence of businesses and cultural attractions, Westminster has
high numbers of travellers and foreign nationals, as well as street
homeless, which makes for an interesting and varied clinical intake.

Central & North West London NHS Foundation Trust (CNWL) is one
of the largest non-acute trusts in the UK, caring for people with a
wide range of physical and mental health needs. CNWL has
approximately 7,000 staff who provide healthcare to a third of
London's population and across wider geographical areas, including
Milton Keynes, Kent and Surrey. The catchment area spans diverse
communities, with over 100 first languages spoken. It contains areas
of affluence as well as sections with much deprivation.

Type of work to expect and This is a Central London post which brings with it all the variety that
learning opportunities one would expect from working in a major capital city. Admissions
arrive via Triage. The whole range of psychiatric illnesses can
present but the majority of patients are floridly psychotic and formally
detained under the Mental Health Act. Many patients have complex
social and risk issues. Most are known to Community Services in
North Westminster but we also have a significant proportion of new
presentations and foreign nationals.

Management of patients is carried out by the multidisciplinary team
including a ward pharmacist, psychologist, occupational therapist in
liaison with a broad range of community services including Home
Treatment Teams, Early Intervention Services, Community Forensic
Teams to name a few.

Teaching takes place during ward rounds and in direct supervision
and there various other learning opportunities at the large St Charles
Hospital site including attendance at the weekly academic
programme, participation in a Balint group and psychotherapy
supervision. A new library and knowledge hub opened at St Charles
on 3rd December 2014.The Hub offers a welcoming and flexible 24/7
resource, study and social space to staff and placement students: a




modern learning environment with online resources to meet the need
of the next generation of health professionals and managers.

Dr Tahira George, Consultant Psychiatrist, Educational Supervisor
will provide regular weekly 1:1 supervision, in addition to ward round
teaching. She is happy to be contacted at any time Mon-Thurs for
advice and support.

In addition the medical team includes input from two Specialist
Registrars (4 sessions) and two Core Trainees (10 sessions), who
between them ensure that there is daily cover for the ward. The FY1
will be expected to work alongside and have daily supervision and
support from both the core and higher trainees

Clinical supervisor(s) for the
placement

Dr Ashu Handa

Main duties of the placement

All the responsibilities and duties listed below will be undertaken
under supervision and with appropriate support to ensure safe
working within the expected FY1 competency level.

* Detailed clerking, history taking and initiation of necessary
investigations and assessments for Treatment Ward patients.

* Establishing, initiating and evaluating treatment plans, risk
assessments, capacity assessments in collaboration with the multi-
disciplinary team and under the supervision of the Consultant
Psychiatrist.

* Interviewing relatives and informal carers of patients as required.

» Undertaking the relevant referrals to other disciplines and services
both within the multi-disciplinary team as well as to services and
resources external to the service

* Observation of Trust, Westminster MHS and local policies and
procedures; including those related to medicines management and
physical healthcare.

» The FY1 will be expected to provide support and teaching of
medical students.

* The FY1 will be encouraged to participate in a Quality Improvement
Project.

Typical working pattern in this
placement (e.g. ward rounds,
clinics, theatre sessions)

Mon: 9.00am MDT white board meeting
9.30am Amazon ward round
2.00pm Ward work
Tues: 9.00 am MDT white Board meeting
10.00am Supervision with Consultant
2.00pm Staff reflective practice with psychologist
Wed: 9.00am MDT white board meeting
12.30 Academic meeting / FY1 teaching at St Mary’s;
Self-development time (2 hours)
Thurs: 9.00 am MDT white board meeting
9.30am Amazon ward round
Fri: ~ 9.00am MDT white board meeting
10.00am ST/CT teaching
There are no on call commitments in this post

Local education provider
(LEP) / employer information

Imperial College Healthcare NHS Trust

*It is important to note that this description is a typical example of the placement and may be subject to

change.




Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust
Site St Mary's Hospital
NPN LDN/RYJO1/FND/FY1/001

Placement details (i.e. the
specialty and sub-specialty)

General Psychiatry (Liaison Psychiatry)

The Department
(Please provide a general
overview)

The Psychological Medicine Department (Liaison Psychiatry) at St
Mary’s Hospital.

The Liaison Psychiatry Service receives referrals aged 18+ from
anywhere in the hospital. Presentations are often prompted by:
severe behavioral disturbance and mental iliness

concerns about risk of suicide

medically unexplained symptoms

mental illness co-morbid with physical illness

dementia, delirium in elderly patients

advice regarding complex mental capacity assessments

The Perinatal Psychiatry Team specialises in referrals of pre-and

post-natal women. St Mary’s Maternity Unit oversees 5000 deliveries

a year.

e Childbirth is the highest risk event for mental illness in a woman’s
life.

e Mental illness is the leading cause of death in mothers.

The team sees the full breadth of mental health presentations (most

notably puerperal psychosis and affective disorders), collaborates

closely with other services and carries out particularly eloquent risk

management to ensure the safety of mother and child.

Both services also run outpatient clinics.

Type of work to expect and
learning opportunities

This exciting F1 post in liaison psychiatry provides an introduction to
psychiatry for junior doctors. It provides a foundation in the core
competencies for psychiatric training such as psychiatric assessment
and management. In addition, it also provides skills that are highly
relevant to the interface between physical and mental health in
primary care and hospital practice. These include how to integrate
treatment for patients who have both mental and physical health
problems, and how to work with complex patients where poor
outcomes or complaints may be a particular risk.

The FY1 will join the liaison psychiatry and perinatal psychiatry

teams at St Mary’s Hospital

The post holder will be supported in learning psychiatric principles as

well as ‘integration’ skills specific to the mental-physical interface.

These include-

e Psychiatric assessment, cognitive assessment, mental state
examination, assessing risk of self-harm, diagnosis of a broad
range of psychiatric disorders.

e Management of psychiatric disorders including care planning,
pharmacology and psychotherapy. To include common disorders
often managed in primary care alone, e.g. adjustment disorder




and anxiety disorders. Also, to include managing co-morbidity of
psychiatric and physical disorder.

e Effective communication and documentation about psychiatric
disorders and risk, including referral to other services.

e Presenting a psychiatric case.

¢ Collaborative working in multi-agency settings.

e Communication skills - talking with families, talking with patients
who are in conflict about their treatment or diagnosis.

The FY1 will at first observe and discuss cases, then be able to carry
assessments and reviews under senior supervision.

The following intended learning outcomes, as mapped to the relevant
foundation professional capabilities in the foundation curriculum,
should be achievable within a psychiatric post at both F1 and F2
level, in any service setting.

Clinical supervisor(s) for the
placement

Dr John Bainton

Main duties of the placement

The post holder will be expected to:

e Participate in daily team handover meetings and case discussion

e Carry out assessment and review of referred patients (with close

support from consultant and senior trainee)

Create management plans for common psychiatric presentations.
Communicate with other services and document clearly.

Assist in teaching of medical students.

Attend weekly supervision with a consultant psychiatrist

Attend regular teaching and grand round.

e Contribute to Quality Improvement

Liaison Psychiatry assessments include seeing new referrals from
inpatient wards, followed by a senior review.

The clinical supervisors for this post are:

Dr Bartlomiej Matras (Consultant in Liaison Psychiatry- lead for Older
Adults)

Dr John Bainton (Consultant in Liaison Psychiatry)

Dr Steve Reid (Consultant in Liaison Psychiatry)

Dr Maddalena Miele (Consultant in Perinatal Psychiatry)

Typical working pattern in this
placement (e.g. ward rounds,
clinics, theatre sessions)

Monday Liaison assessments | Liaison assessments
Tuesday Liaison/perinatal Team
assessments meeting/Liaison
assessments
Wednesday Liaison assessments | Supervision
Thursday Liaison/perinatal F1 teaching and self-
assessments development
Friday Liaison assessments | Liaison assessments
(Lunch — St Mary’s
Grand Round)

Local education provider
(LEP) / employer information

Imperial College Healthcare NHS Trust

*It is important to note that this description is a typical example of the placement and may be subject to

change.




Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust

Site Charing Cross Hospital

NPN LDN/RYJO2/FND/FY1/034

Placement details (i.e. the General Psychiatry (Liaison Psychiatry)

specialty and sub-specialty)

The Department Liaison Psychiatry provides a foundation in the core competencies
(Please provide a general for psychiatric training such as psychiatric assessment and
overview) management. In addition, it also provides skills that are highly

relevant to the interface between physical and mental health in
primary care and hospital practice. These include how to integrate
treatment for patients who have both mental and physical problems,
and how to work with complex patients where poor outcomes or
complaints may be a particular risk.

Type of work to expect and The post-holder will be supported in learning psychiatric principles as
learning opportunities well as ‘interrogation’ skills specific to the mental-physical interface.
These include:

- Psychiatric assessment, cognitive assessment, mental state

examination, assessing risk of self-harm, diagnosis of a
broad range of psychiatric disorders

- Management of psychiatric disorders including care planning,
pharmacology and psychotherapy. To include common
disorders often managed in primary care alone e.g.
adjustment disorder and anxiety disorders. Also to include
managing co-morbidity of psychiatric and physical disorder

- Effective communication and documentation about
psychiatric disorders and risk, including referral to other
services

- Presenting a psychiatric case

- Collaborative working in multi-agency settings

- Communication skills — talking with families, talking with
patients who are in conflict about their treatment or diagnosis.

The FY1 will at first observe and discuss cases, then be able to carry
assessments and reviews under senior supervision.

Clinical supervisor(s) for the
placement




Main duties of the placement

The post-holder will be expected to:

Participate in daily team handover meetings and case
discussion

Carry out assessment and review of referred patients (with
close support from consultant and senior trainee)

Create management plans for common psychiatric
presentations

Communicate with other services and document clearly
Assist in teaching of medical students

Attend weekly supervision with a consultant psychiatrist
Attend regular teaching and grand round

Contribute to audit or consider a small project depending on
their interest

Liaison Psychiatry assessments include seeing new referrals from
inpatient wards and in the Emergency Department, followed by
senior review.

Typical working pattern in this
placement (e.g. ward rounds,
clinics, theatre sessions)

Local education provider
(LEP) / employer information

Imperial College Healthcare NHS Trust

*It is important to note that this description is a typical example of the placement and may be subject to

change.







Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust

Site St Mary’s Hospital

NPN LDN/RYJO1/FND/FY1/043

Placement details (i.e. the General Psychiatry (Liaison — Perinatal Psychiatry)

specialty and sub-specialty)

The Department The FY1 will join the liaison psychiatry and perinatal psychiatry
(Please provide a general teams at St Mary’s Hospital as well as a general psychiatry team (the
overview) Community Recovery Team).

The departments

The Liaison Psychiatry Service receives referrals aged 16-65 from
anywhere in the hospital. Presentations are often prompted by:

* severe behavioral disturbance and mental illness

* concerns about risk of suicide

» medically unexplained symptoms

» mental illness co-morbid with physical iliness

* advice regarding complex mental capacity assessments

Type of work to expect and This exciting and innovative F1 post in liaison psychiatry provides an
learning opportunities introduction to psychiatry for junior doctors. It provides a foundation
in the core competencies for psychiatric training such as psychiatric
assessment and management, in addition, it also provides skills that
are highly relevant to the interface between physical and mental
health in primary care and hospital practice. These include how to
integrate treatment for patients who have both mental and physical
health problems, and how to work with complex patients where poor
outcomes or complaints may be a particular risk.

The Perinatal Psychiatry Team specialises in referrals of pre-and
post-natal women. St Mary’s Maternity Unit oversees 5000 deliveries
a year.

« Childbirth is the highest risk event for mental iliness in a woman’s
life.

* Mental iliness is the leading cause of death in mothers.

The team sees the full breadth of mental health presentations (most
notably puerperal psychosis and affective disorders), collaborates
closely with other services and carries out particularly eloquent risk
management to ensure the safety of mother and child.

Both services also run outpatient clinics.

The Crisis Resolution Team provides psychiatric support to people
with acute, severe mental illness in the community, as an alternative
to inpatient admission, or during the period of high risk immediately
following hospital discharge. Referrals include:

* Severe affective disorder e.g. bipolar affective disorder.

*» Schizophrenia

* Schizoaffective disorder




This multidisciplinary team carries out home visits daily has expertise
in risk assessment and the management of severe psychiatric
presentations. Supervised by a very senior forensic psychiatrist.

The learning opportunities and objectives

The post holder will be supported in learning psychiatric principles as
well as ‘integration’ skills specific to the mental-physical interface.
These include-

* Psychiatric assessment, cognitive assessment, mental state
examination, assessing risk of self-harm, diagnosis of a broad range
of psychiatric disorders.

* Management of psychiatric disorders including care planning,
pharmacology and psychotherapy. To include common disorders
often managed in primary care alone, e.g. adjustment disorder and
anxiety disorders. Also to include managing co-morbidity of
psychiatric and physical disorder.

» Effective communication and documentation about psychiatric
disorders and risk, including referral to other services.

* Presenting a psychiatric case.

* Collaborative working in multi-agency settings.

« Communication skills - talking with families, talking with patients
who are in conflict about their treatment or diagnosis.

The FY1 will at first observe and discuss cases, then be able to carry
assessments and reviews under senior supervision.

Clinical supervisor(s) for the
placement

Main duties of the placement

The post holder will be expected to:

* Participate in daily team handover meetings and case discussion
 Carry out assessment and review of referred patients (with close
support from consultant and senior trainee)

» Create management plans for common psychiatric presentations.
« Communicate with other services and document clearly.

* Assist in teaching of medical students.

* Attend weekly supervision with a consultant psychiatrist

* Attend regular teaching and grand round.

+ Contribute to audit or consider a small project depending on their
interest.

Liaison Psychiatry assessments include seeing new referrals from
inpatient wards and in the Emergency Department, followed by
senior review.

Typical working pattern in this
placement (e.g. ward rounds,
clinics, theatre sessions)

Monday Liaison Liaison assessments
assessments

Tuesday Liaison/perinatal Team meeting/Liaison assessments
assessments

Wednesday | Liaison Supervision
assessments

Thursday Liaison/perinatal F1 teaching and self-development
assessments

Friday Liaison Liaison assessments
assessments (Lunch — St Mary’s Grand Round)

Local education provider
(LEP) / employer information

Imperial College Healthcare NHS Trust

*It is important to note that this description is a typical example of the placement and may be subject to

change




Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust

Site Central & North West London NHS Foundation Trust, Redwood
Ward, St Charles' Hospital
Clinical Supervisor — Dr Nicola Su-Han Ng who is the substantive
consultant psychiatrist on Redwood ward

NPN LDN/RV320/FND/FY1/001

Placement details (i.e. the
specialty and sub-specialty)

Psychiatry — Older adults inpatient

The Department
(Please provide a general
overview)

Redwood Ward is a 17 bedded older adult inpatient unit at St
Charles Hospital, Mental Health Unit. The ward accepts a wide
range of referrals typically from the community mental health teams
and integrated home treatment (crisis) teams but can include the
acute local hospitals. Patients may be subject to detention under the
mental health act (MHA) and if detained will be subject to Section 2
or 3 of the MHA. Cases often seen involve investigating cognitive
impairments to the management of complex dementia cases as well
as managing and treating a wide range of acute functional illnesses
which include schizophrenia, depression, bipolar disorder and
personality disorders. The team also care for a number of patients
with multiple physical health comorbidities and frailty alongside their
mental health illnesses.

The team is composed of doctors, nurses, occupational therapists,
social workers, psychologists and support workers.

Medically, there is a full-time consultant, a higher trainee and a core
trainee.

Type of work to expect and
learning opportunities

The FY1 will benefit from a wide range of educational opportunities,
including how to structure and conduct a psychiatric examination as
well as attending the team MDT and CPA meetings. There are also
opportunities to observe other parts of mental health services, such
as Mental Health Act assessments, case conferences and Mental
Capacity Act work. The ward hosts medical students and the FY1
would be expected to take part in providing educational experience
to undergraduates. Psychological interventions and
neuropsychological assessments can be observed with
arrangement.

Other experiences may also be available dependent on interest,
such as attending the in-patient unit MDTs, experience in older
people liaison psychiatry and observing electroconvulsive therapy
sessions.

Clinical supervisor(s) for the
placement

Nicola Su-Han Ng (consultant psychiatrist)

Main duties of the placement

The FY1 will be closely supervised during the placement, ensuring
that they are not expected to work outside their comfort or
competence. However, it is envisaged that by the end of the
placement, the FY1 will be a valuable part of the MDT, assisting with
clinical reviews and completing initial clerking of the patient in the
presence of their supervisor or another senior member of the team.




The FY1 will be expected to contribute to all aspects of the team
functions, including organising training sessions, providing medical
expertise and carrying out audit and service improvement depending
on need and interest.

The FY1 will be expected to attend other educational activities,
including weekly teaching at the acute site and attendance at the
local academic psychiatry programme.

Typical working pattern in this
placement (e.g. ward rounds,
clinics, theatre sessions)

Mon: 9.30am MDT Handover
10.30am MDT reviews
2.00pm Ward work

Tues: 9.30am MDT weekly ward round
2:00pm  Ward work
4:00pm  Supervision with Consultant

Wed: 9.30am MDT Handover
12.30am Academic meeting at St Charles
15:00pm Balint Group
Thurs: 9.30am MDT Handover
10.00am MDT Reviews
12:30-2:00pm — FY teaching
2.00pm Ward Work

Fri: 9.30am MDT Handover
10.00am ST/CT Teaching
11.00am MDT Reviews
2pm Ward work

There are no on call commitments in this post

Local education provider
(LEP) / employer information

Imperial College Healthcare NHS Trust

*It is important to note that this description is a typical example of the placement and may be subject to

change.







Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust
Site Charing Cross Hospital
NPN LDN/RYJO2/FND/FY1/013

LDN/RYJ02/FND/FY1/011
LDN/RYJ02/FND/FY1/010

Placement details (i.e. the General Surgery (Breast Surgery)

specialty and sub-specialty)

The Department 5 Consultants, four registrars, two fellows, one house officer and
(Please provide a general three FY1s.

overview)

There is an operation list every day for malignant and benign
disease, this includes a variety of reconstructive operations, a
number of which are done in conjunction with the plastic surgery
dept.

The West London Breast Screening Unit is based at Charing Cross
Hospital and 30% of patients are screening patients.

Type of work to expect and There is - a great deal of the time is spent in theatre (1-2 days per
learning opportunities week). There is a high turnover of patients but the firm has a doctor’'s
assistant who helps with the organization of this.

There are a few breast inpatients surgery patients who require
looking after on the wards, on average 1-3 per day.

As a result, there is plenty of opportunity for surgical development by
being first assistant, learning to suture and other important aspects
of operations including anesthetics.

Time is also spent in breast and general surgery outpatient clinics -
seeing both follow up and new patients. Outpatient clinics are an
educational opportunity for the F1 to sit and observe the Consultant.
The F1 has the opportunity to present patients to the Consultants
helping them complete their mandatory assessment requirements
such as CBDs. Skills in history taking, examination and
understanding of common investigations such as mammograms and
ultrasounds can also be developed.

There is an arrangement with Urology allowing learning opportunities
in Urology Outpatients and theatres.

On call shifts covering breast and urology and enables one to see
other patients with a variety of common surgical pathology and
conditions, clerk patients in A&E, improve skills such as blood taking,
cannulation and catheterization. There is also time spent in the
emergency theatre during call shifts, in which F1s can be scrubbed
in.

There are also plenty of opportunities to complete quality
improvement projects and audits, which are essential for career
progression and earning points for CT application.




Clinical supervisor(s) for the The Foundation Trainee will be assigned a clinical supervisor who
placement they will work with closely whilst on this placement.

Main duties of the placement e Theatre (assisting, suturing)

e Prospective compilation and presentation of the breast
surgery department Morbidity and Mortality each month

e Contributing to and presenting in the MDT weekly

e Compilation a daily patient list

e Managing patients post operatively on the ward

e When on call in evenings there is daytime allocation for
shadowing the on call surgical SHO

Typical working pattern in this | Typical week: Between the three F1s the weekly timetable of their
placement (e.g. ward rounds, duties is allocated to consist of theatre/clinic/admin and ward work.
clinics, theatre sessions)
Mon:

Review ward patients, pre-op clerkings for the week, admin and
filling out paperwork for the week’s lists, organizing investigations
such as sentinel node injections. All day theatre list.

Tues:
All day theatre list- assisting, suturing, requesting pathology,
monitoring ward patients and post op patients.

Wed:
AM half day theatre list
Presenting the afternoon MDT meeting

Thurs:
All day theatre list

Fri:
All day theatre list.

Sat: General surgical on call
Sun: General surgical on call

Clinics run every day and these are attended when there is a full
complement of house officers

On call requirements:

Over a 4-month post:

- 15 long days (approx. 1 per week) covering ward, urology
and breast surgery inpatients

- 3 weekends (approx. 1in 5)

Local education provider Imperial College Healthcare NHS Trust
(LEP) / employer information

*It is important to note that this description is a typical example of the placement and may be subject to
change.






Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust
Site Hammersmith Hospital
NPN LDN/RYJO3/FND/FY1/009

Placement details (i.e. the
specialty and sub-specialty)

General Surgery (Hepatobiliary)

The Department
(Please provide a general
overview)

Tertiary academic centre with a mix of simple and complex patients.
Often a lot of referrals from other hospitals. A lot of cutting edge
procedures in pancreatic and liver cancer. Work closely with
oncologists and radiologists. Also some benign cases. Hepatobiliary
and Endocrine Surgery of the department of surgery and cancer
consists of 6 teams. In this job the F1 is attached to a Professorial
team throughout the placement.

Type of work to expect and
learning opportunities

Ward work — Looking after patients with surgical problems; post-
operative management

Pre assessment clinic — Once a week for all the surgical teams
seeing pre op patients and assessing fitness for surgery

Acute surgical experience in A&E
Theatre experience — opportunities to assist in procedures

Academic activities for research and publications

Clinical supervisor(s) for the
placement

Professor Long R Jiao

Main duties of the placement

Clerking patients in pre-assessment clinics

Updating patient lists

Organising and following up investigations for patients
Organising and handing in theatre list

Assisting in theatre




Typical working pattern in this
placement (e.g. ward rounds,
clinics, theatre sessions)

Daily: 8am handover followed by ward round. Official end of day
5pm

Weekly: One day every week on call 8am — 8pm

Mon: Ward work, jobs, teaching at CXH 1pm — 2pm

Tues: Ward work (Sometimes theatre list also)

Teaching 1-2.30pm Post grad centre Ham House

Wed: All day theatre list (ward round earlier 7:15 — 7:30am) Jobs

Thurs: Ward work. Jobs

Fri: Ward work, pre-assessment clinic 1pm
Sat: N/A

Sun: N/A

On call requirements: Once a week. Weekdays only. 8am to 8pm.
Maybe on call on bank holidays

Local education provider
(LEP) / employer information

Imperial College Healthcare NHS Trust

*It is important to note that this description is a typical example of the placement and may be subject to

change.




Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust
Site Charing Cross Hospital
NPN LDN/RYJ02/FND/FY1/020 — Integrated Care OPAL

Placement details (i.e. the
specialty and sub-specialty)

Geriatric Medicine (Integrated Care OPAL)

The Department
(Please provide a general
overview)

The Department consists of 8 Consultants who manage the acute
inpatient wards (8W and 8S), Lady Skinner Rehab ward, OPAL
(Older Persons Acute Assessment and Liaison) and OPRAC (Older
Persons Rapid Assessment Clinic) services. The consultants also
work in the community including in nursing homes. The department
is involved in the care of complex older patients at all stages — the
acute admission, inpatient stay, rehabilitation and in the community.

Type of work to expect and
learning opportunities

The F1 Doctor will be based on the acute medical ward and in the
Older Persons Acute Assessment and Liaison team. They will join a
team of healthcare professionals (including Consultant, therapists,
specialist nurses).

OPAL.: This involves working with the multidisciplinary team in order
to perform a comprehensive geriatric assessments on frail older
patients admitted to the acute medical unit.

There is a weekly opportunity to attend community sessions with a
consultant geriatrician, which may involve home visits or MDT
meetings. There is also a weekly additional take shift to enable the
F1 to increase their acute medical exposure.

The placement offers opportunities to work with and learn from
colleagues in a multidisciplinary team environment. This placement
offers the F1 the opportunity to widen their knowledge of core Elderly
Medicine topics such as dementia, delirium and frailty.

F1s will be expected to gain experience in independent assessment
of patients under supervision. They will also gain experience with
communicating with patients and relatives in challenging
circumstances, for example in those with hearing problems or
cognitive deficits. They will also learn about discharge planning,
especially of complex patients.

There may also be opportunities to attend OPRAC. This involves the
review and clerking of up to 2 patients daily under consultant or
registrar supervision and occasional phone clinic appointments. The
clinic is available for GPs and ED to refer complex elderly patients
for a full comprehensive assessment including investigations all
undertaken the same day.

F1s in Medicine for the Elderly get the opportunity to teach students
(there are regular attachments of Undergraduates) and there are




teaching/learning opportunities at weekly departmental educational
meetings, weekly medical meetings and weekly X-ray meetings.

Clinical supervisor(s) for the
placement

Dr Dar/ Wright

Main duties of the placement

The main duties of the placement are to carry out comprehensive
geriatric assessments on older patients. This may include clinical
and mobility assessments, ordering and following up investigations
and liaising with the multidisciplinary team and families. F1s may be
required to assess unwell patients under supervision and start
preliminary treatment plans. The F1 is likely to attend MDT meetings
and family meetings.

Other duties include referring patients to other specialties.
The doctors are additionally expected to cross cover within the

Medicine for the Elderly department in order to facilitate leave
arrangements.

Typical working pattern in this
placement (e.g. ward rounds,
clinics, theatre sessions)

Mon:

09:00 — OPRAC or OPAL

13:00 - Medicine for the Elderly meeting
14:00 — OPRAC or OPAL

Tues:
09:00 — On call take
14:00
14:00 — On call take

Wed:

09:00 —Community
13:00 — Grand round
14:00 — Community

Thurs:

09:00 — OPAL

13:00 — F1 Teaching
14:00 — OPAL

Fri:

09:00 — OPAL

13:00 — Medical meeting
14:00 — OPAL

Sat:

Sun:

On call requirements: None

Local education provider
(LEP) / employer information

Imperial College Healthcare NHS Trust

*It is important to note that this description is a typical example of the placement and may be subject to

change.







Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust
Site Charing Cross Hospital
NPN LDN/RYJO02/FND/FY1/022 — Integrated Care Rehab

Placement details (i.e. the
specialty and sub-specialty)

Geriatric Medicine (Integrated Care Rehab)

The Department
(Please provide a general
overview)

The Department consists of 8 Consultants who manage the acute
inpatient wards (8W and 8S), Lady Skinner Rehab ward, OPAL
(Older Persons Acute Assessment and Liaison) and OPRAC (Older
Persons Rapid Assessment Clinic) services. The consultants also
work in the community including in nursing homes. The department
is involved in the care of complex older patients at all stages — the
acute admission, inpatient stay, rehabilitation and in the community.

Type of work to expect and
learning opportunities

The F1 Doctor will be based on the acute medical ward and in the
Older Persons Acute Assessment and Liaison team. They will join a
team of healthcare professionals (including Consultant, therapists,
specialist nurses).

OPAL.: This involves working with the multidisciplinary team in order
to perform a comprehensive geriatric assessments on frail older
patients admitted to the acute medical unit.

There is a weekly opportunity to attend community sessions with a
consultant geriatrician, which may involve home visits or MDT
meetings. There is also a weekly additional take shift to enable the
F1 to increase their acute medical exposure.

The placement offers opportunities to work with and learn from
colleagues in a multidisciplinary team environment. This placement
offers the F1 the opportunity to widen their knowledge of core Elderly
Medicine topics such as dementia, delirium and frailty.

F1s will be expected to gain experience in independent assessment
of patients under supervision. They will also gain experience with
communicating with patients and relatives in challenging
circumstances, for example in those with hearing problems or
cognitive deficits. They will also learn about discharge planning,
especially of complex patients.

There may also be opportunities to attend OPRAC. This involves the
review and clerking of up to 2 patients daily under consultant or
registrar supervision and occasional phone clinic appointments. The
clinic is available for GPs and ED to refer complex elderly patients
for a full comprehensive assessment including investigations all
undertaken the same day.

F1s in Medicine for the Elderly get the opportunity to teach students
(there are regular attachments of Undergraduates) and there are




teaching/learning opportunities at weekly departmental educational
meetings, weekly medical meetings and weekly X-ray meetings.

Clinical supervisor(s) for the
placement

Dr Dar/ Wright

Main duties of the placement

The main duties of the placement are to carry out comprehensive
geriatric assessments on older patients. This may include clinical
and mobility assessments, ordering and following up investigations
and liaising with the multidisciplinary team and families. F1s may be
required to assess unwell patients under supervision and start
preliminary treatment plans. The F1 is likely to attend MDT meetings
and family meetings.

Other duties include referring patients to other specialties.
The doctors are additionally expected to cross cover within the

Medicine for the Elderly department in order to facilitate leave
arrangements.

Typical working pattern in this
placement (e.g. ward rounds,
clinics, theatre sessions)

Mon:

09:00 — OPRAC or OPAL

13:00 - Medicine for the Elderly meeting
14:00 — OPRAC or OPAL

Tues:
09:00 — On call take
14:00
14:00 — On call take

Wed:

09:00 —Community
13:00 — Grand round
14:00 — Community

Thurs:

09:00 — OPAL

13:00 — F1 Teaching
14:00 — OPAL

Fri:

09:00 — OPAL

13:00 — Medical meeting
14:00 — OPAL

Sat:

Sun:

On call requirements: None

Local education provider
(LEP) / employer information

Imperial College Healthcare NHS Trust

*It is important to note that this description is a typical example of the placement and may be subject to

change.







Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust
Site St Mary’s Hospital
NPN LDN/RYJO1/FND/FY1/056

Placement details (i.e. the
specialty and sub-specialty)

Geriatric Medicine (acute frailty)

The Department
(Please provide a general
overview)

The Department of Elderly Medicine runs a range of services for frail
older people in Northwest London. These include inpatient acute
elderly Medicine beds, rehabilitation units, multidisciplinary outpatient
clinics, surgical liaison, dedicated phone and email lines for GPs,

and community work.

The acute frailty team looks after frail older people coming to hospital
with presentations typical of frailty such as falls and delirium. The
work is focused on preventing admissions or getting people home as
quickly as possible.

The Foundation doctor will work with other members of the team to
perform Comprehensive Geriatric Assessment, and implement the
plan created as a result of this assessment. There is a daily
consultant ward round. Other members of the team include other
junior doctors, senior nursing staff, therapists and acute frailty
practitioners.

There are also three wards for geriatric medicine and the post holder
may occasionally be asked to provide cover to the wards.

Type of work to expect and
learning opportunities

The F1 will be based on the acute medicine wards, gaining
experience in the acute assessment of older people as well as
discharge planning and managing risk in the community.

They will learn how to assess and manage patients with complex
problems common in frailty including dementia, delirium, falls,
polypharmacy and incontinence, along with a wide variety of acute
medical problems and comorbidities. In particular they will learn how
to work as part of a specialist geriatric multidisciplinary team.

The F1 will also participate in the acute medical take (including night
shifts) and in the ongoing care of patients admitted via the take when
post-take. They will provide out-of-hours ward cover on an on-call
rota.

The F1 will be expected to take an active role in education and
quality improvement. This will involve teaching medical students and
completing one or more quality improvement / research projects.
They will have opportunities to present at our departmental
education meetings and morning report (Weekly case based learning
in medicine).




Clinical supervisor(s) for the
placement

Dr Claire Solomon, Dr Rosie Belcher

Main duties of the placement

Typical duties include reviewing patients to present to the consultant,
establishing collateral histories, liaising with the GP, families and
carers, therapists and community partners, arranging diagnostic
investigations, performing procedures with appropriate training and
supervision (eg catheterisation), and maintaining accurate and timely
clinical records. The F1 doctor will be under daily consultant
supervision.

The doctor will be responsible for such other specific clinical duties
as allocated by consultants including performing other duties in
occasional emergencies and unforeseen circumstances.

Typical working pattern in this
placement (e.g. ward rounds,
clinics, theatre sessions)

The working pattern in these posts will be 9am-5pm, with on-calls
including evening work, weekends and night shifts. In addition, the
trainees will be expected to attend weekly teaching sessions
including dedicated F1 teaching.

Local education provider
(LEP) / employer information

Imperial College Healthcare NHS Trust

*It is important to note that this description is a typical example of the placement and may be subject to

change.




Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust
Site Charing Cross Hospital
NPN LDN/RYJO2/FND/FY1/032

Placement details (i.e. the
specialty and sub-specialty)

Geriatric Medicine (Stroke)

The Department
(Please provide a general
overview)

The department of Stroke Medicine comprises 9 Specialist Stroke
Consultants.

6 of the 9 Stroke Consultants have a background in General Internal
Medicine and Geriatric Medicine; 2 in Neurology; and 1 in General
Internal Medicine.

The Charing Cross site provides a 24/7 IV thrombolysis service and
an extended-hours 7-day thrombectomy service, all consultant-led.
Acute care is provided in the 24-bed Hyper-Acute Stroke Unit
(HASU) and a 23-bed Acute Stroke Unit (ASU). There is a 7-day TIA
service and TIA and Stroke follow-up clinics, and other new
specialist stroke clinics in development.

The department has a very strong portfolio of clinical research, with
RCTs and observational studies that aim to answer important
questions regarding patient care from the hyper-acute period to
rehabilitation and prevention.

The department’s aim is to a leader in patient-centered stroke care,
clinical research and education.

Type of work to expect and
learning opportunities

This post will cover key areas to the educational objectives of the F1
year. It will provide the trainee with the knowledge, skills required in
their continued development. The following competencies will be
covered:

. Take a history and examine a patient

. Identify and synthesize problems

. Prescribe safely

. Keep an accurate and relevant medical record

. Manage time and clinical priorities effectively

. Communicate effectively with patients, relatives and
colleagues

. Use evidence, guidelines and audit to benefit patient care

. Act in a professional manner at all times

. Cope with ethical and legal issues which occur during the
management of patients with general medical problems

. Educate patients effectively

. Become life-long learners and teachers

The F1 will have attachment periods to the HASU (Hyper-Acute
Stroke Unit), ASU (Acute Stroke Unit) and on call thrombolysis team.




Additional opportunity to gain exposure to TIA assessment and
management will also be provided as well as exposure to stroke
clinical research.

Whilst in the attachment the F1 will be involved with
. The generic clerking of suspected stroke patients being

admitted to the stroke service. Currently approximately 40%
of patients presenting with a suspected stroke are in fact
stroke “mimics” (common conditions being; seizures,
delirium, headache, Todd’s paresis, syncope, vestibular
complaints and encephalopathy). Thus the post will not only
provide a good grounding in stroke diagnosis and care but
also other acute medical and neurological conditions.

. The complications that occur in stroke sufferers will allow the
F1 to practice supervised assessment and management of
important medical emergencies; such as sepsis, respiratory
and haemodynamic instability, acute confusion states, and
reduced level of consciousness.

. The care provided in the HASU is consultant-led with 3 times
a day board round and twice a day ward rounds, giving a
supported platform for trainees to learn and practice

medicine.

. The period of ASU attachment will provide the F1 trainee with
the opportunity to develop communication and team playing
skills.

. Exposure to the holistic needs of chronic ill health and
disability.

. Experience and opportunity to develop competency in MDT

team working, leadership, rehabilitation goal setting and
discharge planning
. Acute medical on-call F1 rota commitments

Clinical supervisor(s) for the
placement

The Foundation trainee will be assigned a clinical supervisor who
they will work closely with during the placement.

Main duties of the placement

The F1 doctor is responsible with other staff for the ward care of
patients and the maintenance of the patient’'s medical record. They
will take part in the FY1 on call (GIM) rota and will work on both
HASU and ASU.

They are expected to attend the weekly F1 teaching program, weekly
stroke juniors’ teaching and medical grand rounds.

Demonstrate competencies by carrying out WBAs and also take part
in audit or a care improvement project.

Typical working pattern in this
placement (e.g. ward rounds,
clinics, theatre sessions)

Daily

Normal working day 0900 to 1700

0900/1230/1600 — Consultant-led HASU Board Round
Consultant-led am ward round on HASU and ASU

Additional Weekly Events

Mon: 1300 ASU MDT meeting

Tues: 1300 Stroke Academic meeting

Wed: 1130 Neuroradiology meeting & 1230 Medical Grand Round
Thur: 1300 Mandatory F1 teaching




On call requirements: equates to approx. 10 evening on- calls and
4 weekends per 4 month rotation

Local education provider
(LEP) / employer information

Imperial College Healthcare NHS Trust

*It is important to note that this description is a typical example of the placement and may be subject to

change.




Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust
Site Charing Cross Hospital
NPN LDN/RYJO2/FND/FY1/018

LDN/RYJ02/FND/FY1/027
LDN/RYJ02/FND/FY1/019

Placement details (i.e. the Geriatric Medicine

specialty and sub-specialty)

The Department The Department consists of 8 Consultants who manage the acute
(Please provide a general inpatient wards (8W and 8S), Lady Skinner Rehab ward, OPAL
overview) (Older Persons Acute Assessment and Liaison) and OPRAC (Older

Persons Rapid Assessment Clinic) services. The consultants also
work in the community including in nursing homes. The department
is involved in the care of complex older patients at all stages — the
acute admission, inpatient stay, rehabilitation and in the community.

Type of work to expect and The F1 Doctor will be based on one of the acute Medicine for the
learning opportunities Elderly Wards. They will form part of a team of doctors (including
Consultant, registar, GP trainee or IMT and foundation doctors).

Work involves the day-to-day management of patients on the ward.
In the morning there is a senior led board followed by a ward round
with a range of team members, in which the FY1 is encouraged to
assess patients independently. There are twice weekly consultant
led ward rounds. After the patients have been assessed, the F1 is
expected to work with other team members to prioritise and complete
tasks that were generated on the ward round. These tasks range
from ordering routine investigations, to doing procedures. Another
key area of the job is communicating with relatives and carers in
addition to other healthcare professionals.

As it is a general medical ward, this placement offers the F1 the
opportunity to widen their knowledge of common medical conditions,
including care of acute and chronic conditions. They will gain an
understanding of core Elderly Medicine topics such as dementia,
delirium and frailty.

F1s will be expected to gain experience in independent assessment
of patients under supervision. They will also gain experience with
communicating with patients and relatives in challenging
circumstances, for example in those with hearing problems or
cognitive deficits.

F1s in Medicine for the Elderly get the opportunity to teach students
(there are regular attachments of Undergraduates) and there are
teaching/learning opportunities at weekly departmental educational
meetings, weekly medical meetings and weekly X-ray meetings.

There are also opportunities to attend Out Patient Clinics and join
one of the Consultants visiting local Care Homes.




Clinical supervisor(s) for the
placement

Dr Brice/ Dr Ehsanullah/ Dr Hodgkinson/ Dr Phillips / Dr Shukla

Main duties of the placement

The main duties of the placement are to ensure the day-to-day well
being of the patients, including clinical assessments, ordering and
following up investigations and liaising with the multidisciplinary team
and families. F1s would be required to assess unwell patients under
supervision and start preliminary treatment plans. The F1 is likely to
attend MDT meetings and family meetings.

Other duties include referring patients to other specialties.

The doctors are expected to cross cover within the Medicine for the
Elderly department in order to facilitate leave arrangements.

Typical working pattern in this
placement (e.g. ward rounds,
clinics, theatre sessions)

Mon:

09:00 — Ward round

13:00 - Medicine for the Elderly meeting
14:00 — Jobs in the afternoon

Tues:

09:00 — Consultant Ward round
14:00 — MDT meeting

15:00 - Finish ward round/jobs

Wed:

09:00 — Ward round and email subjects for X-ray meeting
13:00 — Grand round

14:00 — Jobs

Thurs:

09:00 — Consultant Ward round
12:00 — X-ray meeting

13:00 — F1 Teaching

15:00 - Jobs

Fri:

09:00 — Ward round
13:00 — Medical meeting
14:00 — Jobs

Sat:
Sun:

On call requirements:
As per on call rota, including weekend ward 9-9 cover and late acute
shifts (5-9)

Local education provider
(LEP) / employer information

Imperial College Healthcare NHS Trust

*It is important to note that this description is a typical example of the placement and may be subject to

change.







Foundation Programme (2023-2024)
Individual Placement Descriptor*

Trust Imperial College Healthcare NHS Trust
Site St Mary’s Hospital
NPN LDN/RYJO1/FND/FY1/058

LDN/RYJO1/FND/FY1/057
LDN/RYJO1/FND/FY1/052
LDN/RYJO1/FND/FY1/055
LDN/RYJO1/FND/FY1/051
(1 of these NPNs is integrated geriatrics/ acute frailty)

Placement details (i.e. the
specialty and sub-specialty)

Geriatric Medicine

The Department
(Please provide a general
overview)

The Department of Elderly Medicine runs a range of services for frail
older people in Northwest London. These include inpatient acute
elderly Medicine beds, rehabilitation units, multidisciplinary outpatient
clinics, surgical liaison, dedicated phone and email lines for GPs,

and community work.

There are three wards for geriatric medicine, each led by a
consultant geriatricians. The Foundation doctor will work closely with
our multidisciplinary teams to provide a hig